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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ADI TYA | NSTI TUTE OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

Prof. V.V. Nageswara Rao

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08945245666
Mobile no. 9247858288

Registered Email

adi tyai tant ekkal i @nai |l . com

Alternate Email

adi tya tekkal i @ahoo. com

Address K. Kotturu
City/Town Tekkal i
State/UT Andhra Pradesh

Pincode

532201




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

22- May- 2013

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. V. Chittibabu

Phone no/Alternate Phone no.

08945245666

Mobile no.

9491934294

Registered Email

i gac@di t yat ekkal i . edu.in

Alternate Email

cbabuv@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww adi tyat ekkali.edu.in/iga
c/ Al TAM 114719%20( AQAR- 20179%®20- 18) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. adi t yat ekkal i.edu.in/iqgac/?2

019- 20/ Acadeni c_Cal endar s- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B 2. 44 2011 16- Sep- 2011 15- Sep- 2016
2 A+ 3.30 2019 01- Apr-2019 31- Mar - 2024

6. Date of Establishment of IQAC

12- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.adityatekkali.edu.in/iqac/AITAM-11471%20(AQAR-2017%20-18).pdf
https://www.adityatekkali.edu.in/iqac/AITAM-11471%20(AQAR-2017%20-18).pdf
https://www.adityatekkali.edu.in/iqac/2019-20/Academic_Calendars-2019-20.pdf
https://www.adityatekkali.edu.in/iqac/2019-20/Academic_Calendars-2019-20.pdf

IQAC
Participation in N RF 28- Nov- 2019 3000
1
Participation in Al SHE 28- Feb- 2020 3000
1
Academ ¢ Adninistrative 01- Aug- 2019 3000
Audi t (AAA) 1
Measures taken to nake 15- Aug- 2019 1000
the Green canpus 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution PARAVARSH vce: 2019 2968000
1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Use of ICT in teaching « Significant
Measures initiated to nake the canpus °
Academ ¢ audit

i mprovenent in College Automation e
Plastic Free’ ¢ Project exhibitions e

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12128_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12128_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12128_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12128_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12128_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adoption of Automation systemwith
i ntegrated data base of students and
staff.

Conpl ete student data is avail able
online and is accessible by all stake
hol ders as and when required. All
Academ ¢ and Exam nation process is
made avail abl e online.

Initiatives to make the canpus Plastic
— Free Zone. Single use plastic is
banned in the canpus and Canteen.

Pl astic usage is reduced in the canpus
consi der abl y.

I nternal Acadenmic audit in all

departnents

Ensures transparency and verification
for snmooth functioning of the
depart nent

Proj ect exhibitions | mproved the student |evel of thinking
and skill set inproved

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al TAM currently has the following MS
operational tools to nmanage Cenera

adm ni stration, Autononpus system
Exam nati ons, Student attendance and
Conti nuous eval uation process. 1. BEES
ERP Tool It is an intranet based
application and can be accessed from
anywhere i.e. inside and outside of the
Institution. Instead of naintaining
student data partially and redundantly
at different places, this tool is used
to maintain the information properly
and efficiently. Authenticated users
have access to the system and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12128_Quality.xlsx

aut hori zed users are pernmitted to
enter/nodify the data. The systemis
devel oped to naintain and provide
information on the fly regarding the
followi ng acadenmic activities of the
Institution. ¢« Administration e
Transport nmanagenent < Hostel
Managenent ¢ Academics ¢ Library 2.
BEES Exami nation Tool. The Autononous
Exam nati on Section is headed by
Controller of Exam nations and is
assisted by two Assistant Controllers
of exam nations. BEES Exami nation Too
is in operation for preexam nation and
post exam nati on works as |isted bel ow
PreExam nati on: Question Bank Online
Internal Exans Best Average Online exam
fee collection Hall Ticket Generation
OWR Printing All the Required Report
Post Exami nati on: OVR Scanni ng Dat a
Verification Mdderation Results
processi ng Results declaration Posting
the results to the student inbox A

the required reports 3. LMS (El earning)
noodl e t ool Moodle LMs is a free open
source, secured with rich set of
features, software platformto create a
webbased online | earning environnment
containing | ecture notes, assignnents,
and other material for various courses.
It all ows uploading the current
semester, previous senester subject
material. It has the previous senester
guestion papers. It helps to conduct
online quiz type progranms. 4. Tally
accounting software. The accounting and
the inventory features in the Tally
software hel ps our organization in
keeping track at daily business
transactions and especially used for
paynments and salary. 5. Student
Feedback Analysis tool This tool is
used for taking feedback of faculty
twice in a senester based on 20 and 10
questionnaires for theory and | ab
respectively. It helps us to maintain
the transparency by inviting the
students’ feedback, ideas/suggestions
for the inprovenent of faculty teaching
| earni ng process. 6. Online open

el ective software. Before the
comrencenent of class work in every
semester, the list of open elective
subj ects is uploaded to the software.
The students use this software for the
sel ection of open electives at the

begi nni ng of the every senester, based
on their options the students will be




af t ernoon).

coders for

i ndi vi dua

of technical
soft skills.

divided into batches. 7.
sof t war e.

A total

ver bal ,

Matri x COSEC

of 36 bionetric
devices are installed in al
This software is used for taking

bi ometric attendance of the staff two
times in a working day (norning and

8. Byte XL Software byteXL
provi des sel fl earning course work,

gui ded training for a new generation of
t he wor kf orce
our students to gain competitive
advant age and confi dence:
i ndustry interface and exposure to
rel evant term nol ogies e
experienti al

bl ocks.

byt eXL hel ps
e Through

Thr ough an

approach and nul tiple
exercises in coding ¢ Through a
personal i zed approach tailored to
aspirations Al so provides an
environment for |earning and practice
reasoni ng and

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
M ech 58 CSE 16/ 11/ 2019

M ech 57 VLSI SD 16/ 11/ 2019

M ech 43 PED 16/ 11/ 2019

M ech 21 TE 16/ 11/ 2019

M ech 40 SE 16/ 11/ 2019

VBA 1E VBA 02/ 12/ 2020

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech G vil 10/ 06/ 2019 Pr ogrammi ng 10/ 06/ 2019
Engi neeri ng for Problem
Sol ving Lab
-18ESL102
BTech G vil 10/ 06/ 2019 Language 10/ 06/ 2019
Engi neeri ng Proficiency Lab
-18HSL101
BTech G vil 10/ 06/ 2019 Surveying | ab- 10/ 06/ 2019
Engi neeri ng | -18CEL201
BTech Givil 10/ 06/ 2019 Concrete 10/ 06/ 2019
Engi neeri ng Technol ogy Lab



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12128_Syllabus_revision_1629371271.xlsx

-18CEL203
BTech G vil 10/ 06/ 2019 Pr of essi onal 10/ 06/ 2019
Engi neeri ng Ethics & Mrals
-16HS2201
BTech G vil 10/ 06/ 2019 Sel f Study co 10/ 06/ 2019
Engi neeri ng urse-
I'1-16CE3202
BTech G vil 10/ 06/ 2019 Drawi ng of 10/ 06/ 2019
Engi neeri ng Concrete
Structures Lab
- 16CE3106
BTech G vil 10/ 06/ 2019 Enpl oyabi lity 10/ 06/ 2019
Engi neeri ng Skills
- 16HS4203
BTech G vil 10/ 06/ 2019 Sof t war e 10/ 06/ 2019
Engi neeri ng tools for
Structural
Engi neering Lab
-16CE4113
BTech G vil 10/ 06/ 2019 G S Lab 10/ 06/ 2019
Engi neeri ng (Advanced Lab)
-16CE4114
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
M ech VLSI System Design 16/ 11/ 2019
M ech Power El ectronics & 16/ 11/ 2019
Drives
VBA VBA 16/ 03/ 2019
M ech Structural Engi neering 16/ 11/ 2019
M ech Conput er Sci ence and 16/ 03/ 2019
Engi neeri ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 10/ 06/ 2019
BTech ECE 10/ 06/ 2019
BTech EEE 10/ 06/ 2019
BTech VE 10/ 06/ 2019
BTech CE 10/ 06/ 2019
BTech I T 10/ 06/ 2019
M ech CSE 23/ 09/ 2019
M ech VLSI SD 23/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12128_programmes_on_employability_1629463327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12128_Program_introduced_1629372410.xlsx

M ech PED 23/ 09/ 2019
M ech TE 23/ 09/ 2019
M ech SE 23/ 09/ 2019

MBA MVBA 26/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aut ocad 15/ 07/ 2019 35
CGoogl e Androi d 29/ 07/ 2019 24
Devel oper Fundanental s
Phase- 1|
Cl oud conputi ng 12/ 08/ 2019 21
PLC 26/ 08/ 2019 28
CGoogl e Androi d 03/ 09/ 2019 31
Devel oper Fundanental s
Phase- |
CGoogl e Androi d 09/ 12/ 2019 32
Devel oper Fundamental s
Advanced pyt hon 09/ 12/ 2019 47
PLC 16/ 12/ 2019 27
Pyt hon phase-| 16/ 12/ 2019 79
Enbedded systens Basics 16/ 12/ 2019 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech VE 136

BTech I T 25

BTech ClVIiL 63

BTech EEE 145

BTech CSE 178

BTech ECE 189
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12128_Value_added_courses_1629373136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12128_Projects_undertaken_1630997914.xlsx

(maximum 500 words)

Feedback Obtained

Feedback as a continuous practice, is collected fromvarious stakehol ders such
as Students, Teachers, Alumi and Parents for the overall devel opment of the
institution. The collected feedback information with a rationale stratification
is analysed with internal and external academ cians as well as practica
peopl e. The outcones of analysis are converted into the possible actions to be
taken which woul d generally in the formof either fornulations or
nodi fi cati ons. The actions taken up with evaluation and inprovenent are nade
avail able on website for reference. Feedback processes of the institution nmay
be classified as follows: A Feedback collected, analysed and action taken and
f eedback avail abl e on website B. Feedback coll ected, anal ysed and action has
been taken C. Feedback collected and anal ysed D. Feedback col | ected Response:
A. Feedback coll ected, anal ysed and action taken and feedback avail abl e on
website

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech TE 18 1 1
BTech VE 180 121 111
M ech PED 18 2 2
BTech EEE 120 110 100
M ech VLS| SD 18 2 2
BTech ECE 180 206 193
M ech CSE 18 8 5
BTech CSE 54 71 54
M ech SE 18 8 4
BTech CE 144 90 74
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3181 150 186 21 207

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12128_Demand_ratio_1629440895.xlsx

Resources)

207 207 126

72 6 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For constructive mentoring and development of students,the students are assigned to one faculty mentor who
can monitor with the possible number. The counselling system is designed to improve the affinity between faculty
and students in order to attain the effectiveness. The allocated faculty regularly monitor the progress of students
and counsel them accordingly. Mentoring system is introduced in the institution for the welfare of the students. 15

to 20 students are assigned to a faculty mentor all through the programme i.e. from the first to last semester.

Mentor continuously interacts with each student and pays personal attention to uplift students according to the
academic capabilities with respect to marks, attendance, perception and attitude.Mentors also focus and sort out

personal problems of students if any. Constructive suggestions are given from time to time to improve his/her

academic performance. Hence, slow learners are counselled and corrective measures are being taken to
improve the performance. The impact of a mentor system is evident as most of the slow learners performance
was seen improved. The college endeavours to look after the holistic personality development of all students
along with separate classes for slow learners through Personality Development, Yoga classes, Soft skills,
Communication skills, Co-Curricular and extra-curricular activities and career counselling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3331

207 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

207

207

Nill

20

57

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. B. Rajesh Pr of essor Executive Counci l
Menber, Anbedkar
Uni versity,
Sri kakul am
2020 Dr.D. Vijay Kumar Pr of essor Revi ewer for
I nternational Confe
rence( | CSESEV- 2020)
2020 Dr. K Kiran Kumar Pr of essor Revi ewer of
| JERT- 2020
2019 M. N. Tej eswar a Associ at e Jour nal Revi ewer
Rao Pr of essor for Electrical
Power Systens,
Tayl or Francis
2020 M. Ch.Krishna Associ at e Revi ewer for
Rao Pr of essor I nternational Confe
rence( | CSESEV- 2020)
2019 M. Ch.Krishna Associ at e Revi ewer for



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12128_ict_tools_1630651014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12128_e_resource_1630651025.xlsx

Rao Pr of essor | nt ernati onal
Journal for
research
devel oprment in
t echnol ogy

2020 | . Ranesh Assi st ant Revi ewer for
Pr of essor I nternati onal Confe
rence( | CSESEV- 2020)
2019 M . T. Lokanadha Assi st ant Secured TOP 1 for
Rao Pr of essor t he course

Accreditation of
Cut cone based
Lear ni ng organi zed

by NPTEL
2020 Dr. B. Visweswara Associ at e Revi ewer of
Reddy Pr of essor G Sci ence and

Renot e Sensi ng

journal (Tayl or
Franci s group)
appoi nted on

23.02. 2020
2019 Dr . G Ranar ao Assi st ant As a Resource
Pr of essor Person in NI T

Rai pur Institute
funded STTP program
on recent trends
Power Systens Hi gh
vol t age Engi neeri ng

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech I A Il Year, 13/11/ 2020 23/ 12/ 2020
Sem 2
(Reg./Sup.)/
2019- 20
BTech I A Il Year, 03/ 12/ 2020 30/ 12/ 2020
Sem 2
(Reg./Sup.)/
2019- 20
BTech I A Il Year, 20/ 01/ 2020 06/ 02/ 2020
Sem 1 (Sup.)/
2019- 20
BTech I A IV Year, 21/ 01/ 2020 07/ 02/ 2020
Sem 1( Sup. )/
2019- 20
BTech I A [l Year, 20/ 01/ 2020 07/ 02/ 2020
Sem 1( Sup. )/



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12128_Honours_recieved_1630996249.xlsx

2019- 20

BTech I A | Year, Sem1 10/ 02/ 2020 17/ 02/ 2020

(Sup.) /
2019- 20

BTech A IV Year, 22/ 11/ 2019 05/ 12/ 2019

Sem 1 (Reg./ Sup
.)/12019- 20

BTech I A Il Year, 08/ 11/ 2019 30/ 11/ 2019

Sem 1 (Reg./ Sup
.)/12019- 20

BTech I A Il Year, 09/ 11/ 2019 26/ 11/ 2019
Sem 1 (Reg./ Sup

.)/2019- 20

BTech I A I Year, Sem1
(Reg./ Sup.)/ 201
9-20

28/ 12/ 2019 08/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
4 3385 0.118

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv adityat ekkali.edu.in/iqgac/2019-20/2.6.1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1E VBA VBA 55 43 78.18
1A BTech CE 125 100 80
1A BTech CSE 174 162 93.1
1A BTech ECE 185 164 88. 64
1A BTech EEE 140 130 92. 85
1A BTech I T 49 42 85.71
1A BTech VE 139 109 78. 41
1D M ech STRC 13 11 84.61
1D M ech CSE 4 100
1D M ech PED 5 4 80
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12128_Evaluation_1629378481.xlsx
https://www.adityatekkali.edu.in/iqac/2019-20/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12128_Pass_percentage_1630997998.xlsx

guestionnaire) (results and details be provided as weblink)

https://ww. adi tyatekkali.edu.in/iqgac/19-20/2.7.1. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr.D. Vijay Kumar

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NA NA Nill NA
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 Al CTE 4.82 4.82
(Specify)
Any O her 730 Al CTE 9 7.2
( Speci fy)
Any O her 730 Al CTE 12 9.6
( Speci fy)
Any O her 365 Al CTE 2.79 2.79
(Specify)
Any O her 730 Al CTE 7.48 5.98
( Speci fy)
Any O her 365 UcC 29. 68 0
( Speci fy)
I nterdiscipli 365 DST- NSTEDB 0.8 0.64
nary Projects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0. 3365

3.3 — Innovation Ecosystem



https://www.adityatekkali.edu.in/iqac/19-20/2.7.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/12128_Seedmoney_1630998076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/12128_Teachers_fellowship_1629365638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12128_Research_Fund_1629365746.xlsx

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch and fundi ng
opportunities (SEM NAR)

ECE and R and D

19/ 07/ 2019

I ntell ectual

Rights (IPR)

Property

BSH And R and D

23/ 07/ 2019

Pol i cy Formul ation for
Technol ogi es Trends

IT and R and D

07/ 09/ 2019

Met hods of Patenting
and | nvention discl osures
;I ndi an cont ext

MBA and R and D

23/ 11/ 2019

I ntell ectual

I ntroduction to

property
rights

CE and R and D

08/ 02/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Technol ogy and
Managenent

Journal on G Sandhya I nt ernational 08/ 01/ 2020 I nt ernati onal
Att endance Rani, G Gnana Conf erence on Conf erence
Moni t ori ng Priyanka, V. Sai Fusi on

Syst em usi ng Ki shan, Manoj Technol ogy Jc
AWS Ram Kumar Bose
Uni versity,
Del hi
3rd Place In Sai Krishna State Level 10/ 01/ 2020 State Level
Debat e Sastry Yout h Festi val Yout h Festi val
2020 2020
3rd Pl ace G Sandhya Dual A Thon 27/ 05/ 2020 State Level
Rani (Nerd's Vi zag Students
Herd), Chapt er”
M Avi nash, T.
Anand CGupt a
Website G Jaya Prabhandha 21/ 03/ 2020 State Level
Devel opnent Chandra J. Sai 2020 Dr.B. R
Surya Ambedkar
Uni versity
1st Place In Menda Kavya Pr at hi st ha 14/ 02/ 2020 Uni versity
Slide Up 2020, JNTU Level
Vi zi angar am
2nd Pl ace G Pavan St epcone 30/ 01/ 2020 State Level
(Team Spart ans) 2020, GWR Co- Kart
Institute of Chanpi onshi p
Technol ogy and
Management
Best G Pavan St epcone 30/ 01/ 2020 St at e El evel
I nnovati on (Team Spart ans) 2020, GWR Co- Kart
Awar d Institute of Chanpi onshi p



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12128_Seminars_conducted_1629365856.xlsx

3rd Place In Sai Krishna State Level 10/ 01/ 2020 State | evel
Qi z Sastry Yout h Festi val competition
2020
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
EEE 2
VE 1
CE Nill
I T 1
BSH Nill
VBA Nill
CSE 2
ECE 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ECE 21 3.6
I nt ernati onal CSE 12 3.7
I nt ernati onal ME 2 5.5
I nt er nati onal BS And H 14 6.2

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
BS and H 1
CE 3
I T 5
CSE 2
VE 7
VBA 12
ECE 5
EEE 8
View File
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3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

I W& Devicelntell
gent wonanSaf et ydev
ceusi ngAl Proganm ng

, DeepLear ni ng

Publ i shed

201941053834A

03/ 01/ 2020

| TF sel f-bal anced
vehicl e

Publ i shed

202041014768A

15/ 05/ 2020

Machi ne Learni ng
based data m ni ng
nmet hod of bio
nmedi cal data set
usi ng Natura
Language Processing

Publ i shed

201941051364

20/ 12/ 2019

Mbbi | e Phone
Pattern Unl ocki ng
System

Publ i shed

201941042572

07/ 02/ 2020

System for
det ecting di seases
in plants

Publ i shed

201941011100A

29/ 03/ 2019

Desi gn of a
Textile Array
Ant enna

Publ i shed

201941036705 A

11/ 10/ 2019

SAR Based System
For Reduci ng The
Effect O Cellular
Phone Radi ati on
Accordi ng To The
User Health
Par aneters

Publ i shed

201941047253 A

29/ 11/ 2019

Sel f rechargeabl e

Drone

Publ i shed

201941048019 A

16/ 12/ 2019

| EMG- Power bank

Publ i shed

201941037444A

27/ 09/ 2019

An Intelligent
Moni t ori ng devi se
for Elevators

Publ i shed

201941052209A

03/ 01/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Deep M shra Engi neer 2020 2 Adi tya 2
| ear ni ng M, Nayak |ing Applic institute
in J., Naik ations of of
el ectri cal B., Artificial Technol ogy
utility Abraham A. [Intelligen and
i ndustry: ce Managenent
A conpr ehe
nsiv e



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/12128_Patents_published_1630998200.xlsx

revi ew of

a decade
of
research
Intellig Nay ak Conput er 2020 Adi tya 4
ent food p |J., Vakula | Science institute
rocessing: |K., Dinesh Revi ew of
Jour ney P., Naik Technol ogy
from B., Pel usi and
artificial D. Managenent
neur al
network to
deep
| ear ni ng
G aph Yasm n Expert 2020 Adi tya 1
based G, Das Syst ens institute
feature A K., with Appli of
sel ection | Nayak J., cations Technol ogy
i nvestigat |Pelusi D., and
i ng Ding W Managenent
boundary
regi on of
rough set
for
| anguage i
dentificat
i on
| mpl enen Sirish I nt er nat 2020 Adi tya 1
tation of Kurmar P., i onal institute
new Srilatha |Journal of of
navi gati on Indira Speech Technol ogy
al gorithm Dut t Technol ogy and
based on V.B. S., Managenent
cross- cor | Ganesh L.
rentropy
for
preci se po
sitioning
in |ow
| ati tude
regi ons of
Sout h
I ndi a
A Jaya E., I nt er nat 2020 Adi tya Ni |
Particle Kri shna i onal institute
Fuzzy B. T. Jour nal of of
Deci si ve Conput atio Technol ogy
Fr amewor k nal Intell and
for Mving i gence and Managenent
Tar get Applicatio
Det ecti on ns
in the Ml
ti channel
SAR
Fr amewor k
Char act e Sri kanth Di scussi 2020 Adi tya Ni |




rizati on |V.V.V.S.S. |ones Mathe institute
of al nost P.S., mati cae - of
sem - Rat nanani CGener al Technol ogy
heyti ng M V., Al gebra and
al gebra Ranmesh S. |and Applic Managenent
ations
Deep Karri Pr oceedi 2020 0 Adi tya Nill
| ear ni ng C., Naidu |ngs - 2020 institute
al gorithms MS. R | EEE I nter of
for secure nat i onal Technol ogy
robot face Synposi um and
recognitio on Managenent
nin cloud Par al | el
envi ronmen and Distri
ts but ed
Pr ocessi ng
with Appli
cations,
2020 | EEE
Internatio
nal
Conf erence
on Big
Dat a and
C oud
Conput i ng,
2020 | EEE
Internatio
nal
Synposi um
on Soci al
Conputi ng
and
Net wor ki ng
and 20
Deep M shra Measur em 2020 11 Adi tya 11
| ear ni ng M, ent: institute
and Byomakesha |Journal of of
wavel et Dash P., the Intern Technol ogy
transform | Nayak J., Jational Me and
integrated | Nai k B., asur enent Managenent
approach Kumar Conf eder at
for short- | Swain S i on
term sol ar
PV power
prediction
An Ranesh Pr oceedi 2020 0 Adi tya Ni |l
artificial Y., ngs - 2020 institute
intelligen Sanbana | EEE I nter of
ce B., Sriniv | national Technol ogy
approach asarao M Synposi um and
to soci al on Sustain Managenent
net wor ks abl e
agent task Ener gy,
schedul i ng Si gnal
anal ysi s Processi ng
in map- and Cyber




reduce for Security,
senti nment i SSSC 2020
opi ni on
anal ysi s
An Sanbana Pr oceedi 2020 0 Adi tya Ni |
artificial |B., Ranesh |ngs - 2020 institute
intelligen Y. | EEE I nter of
ce nat i onal Technol ogy
approach Synposi um and
to intelli on Sustain Managenent
gent abl e
vehicl e Ener gy,
control Si gnal
and Pr ocessi ng
nmoni tori ng and Cyber
system Security,
i SSSC 2020
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An Sanmbana Pr oceedi 2020 Ni Il Ni Il Adi tya
artificial |B., Ranesh |ngs - 2020 Institute
intelligen Y. | EEE I nter of
ce nat i onal Technol ogy
approach Synposi um and
to intelli on Sustain Managenent
gent abl e
vehicl e Ener gy,
control Si gnal
and Processi ng
nmoni t ori ng and Cyber
system Security,
i SSSC 2020
An Ranesh Pr oceedi 2020 Ni Il Ni Il Adi tya
artificial Y., ngs - 2020 Institute
intelligen Sanbana | EEE I nter of
ce B., Sriniv | national Technol ogy
approach asarao M Synposi um and
to soci al on Sustain Managenent
net wor ks abl e
agent task Ener gy,
schedul i ng Si gnal
anal ysi s Pr ocessi ng
in map- and Cyber
reduce for Security,
senti nment i SSSC 2020
opi ni on
anal ysi s
Deep M shra Measur em 2020 9 11 Adi tya
| ear ni ng M, ent: Institute
and Byomakesha |Journal of of
wavel et Dash P., the Intern Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12128_Bibliometrics_1630730678.xlsx

transform | Nayak J., [ational M and
integrated | Naik B., asur enent Managenent
approach Kunmar Conf eder at
for short- | Swain S. i on
term sol ar
PV power
prediction
Deep Karri Pr oceedi 2020 Nill Nill Adi tya
| ear ni ng C., Naidu |ngs - 2020 Institute
al gorithms M S. R | EEE I nter of
for secure nat i onal Technol ogy
robot face Synposi um and
recognitio on Managenent
n in cloud Par al | el
envi ronmen and Distri
ts but ed
Pr ocessi ng
with Appli
cati ons,
2020 | EEE
Internatio
nal
Conf erence
on Big
Dat a and
d oud
Conput i ng,
2020 | EEE
Internatio
nal
Synposi um
on Soci al
Conputi ng
and
Net wor ki ng
and 2
Char acte Sri kanth Di scussi 2020 Ni Il Ni Il Adi tya
rization |V.V.V.S. S. |ones Mathe Institute
of al nost P.S. mat i cae - of
sem - Rat namani Cener al Technol ogy
heyti ng M V., Al gebra and
al gebra Ranesh S. |and Applic Managenent
ations
A Jaya E., I nt er nat 2020 Ni |l Ni |l Adi tya
Particle Kri shna i onal Institute
Fuzzy B. T. Jour nal of of
Deci si ve Conput atio Technol ogy
Fr amewor k nal Intell and
for Mving i gence and Managenent
Tar get Applicatio
Det ecti on ns
in the Ml
ti channel
SAR
Fr amewor k
I mpl enen Sirish I nt er nat 2020 1 1 Adi tya




tation of Kumar P., i onal Institute
new Srilatha [Journal of of
navi gati on Indira Speech Technol ogy
al gorithm Dut t Technol ogy and
based on ¢ V.B. S., Managenent
ross-corre | Ganesh L.
ntropy for
preci se po
sitioning
in |ow
| atitude
regi ons of
Sout h
I ndi a
Al kal i Mohana Jour nal 2020 11 Adi tya
Tr eat ment Kri shnudu |of Natural Institute
Effect: Me D., Fi bers of
chani cal, |Sreeranulu Technol ogy
Thermal, M| D., Reddy and
or phol ogi ¢ P. V. Managenent
al, and Sp
ect roscopy
St udi es on
Abuti | on
| ndi cum Fi
ber- Rei nfo
rced
Conposites
Graph Yasmi n Expert 2020 1 Adi tya
based G, Das Syst ens Institute
feature A K., with Appli of
sel ection | Nayak J., cations Technol ogy
i nvestigat |Pelusi D., and
i ng Ding W Managenent
boundary
regi on of
rough set
for
| anguage i
dentifi cat
i on
Intellig Nay ak Conput er 2020 4 Adi tya
ent food p |J., Vakula Sci ence Institute
rocessing: |K., Dinesh Revi ew of
Jour ney P., Naik Technol ogy
from B., Pel usi and
artificial D. Managenent
neur a
network to
deep
| ear ni ng
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Index/12128_Index_1630730887.xlsx

At t ended/ Semni 200 700 Ni |l Ni |
nar s/ Wor kshops
Present ed 5 9 NI Ni |
papers
Resource 12 12 Ni |l Ni |
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
EEE El ectric works LI TO mari ne 370000

exports Pvt.Ltd, Ve
| ore, Vi sakhapat nam
EEE Tur nkey Vai shnavi sol ar 216000
installation proj ects and
el ectrical consulting LLP
ECE E- Servi ces Annual 300000
El ectroni cs and Mai nt enance
Communi cat i ons, techni cal Support
Gaj uwaka, VSP
ECE Know edge SOLOVANS COMPUTER 235000
transfer to diploma SERVI CES
and | Tl students
CSE Web based Web based 425000
Busi ness Busi ness
Communi cati on Conmmuni cati on
Sof tware using Data [Software using Data
Anal ytics Anal ytics
CSE I mprovi sed Online G T Sol utions 142000
Test Sol ution Pvt. Ltd.
Custom reporting, |1-83-40/2, Sector-4,
Anal ytics WP Col ony,
Vi sakhapat nam
CSE TCS TCS Consul t ancy 767250
wor k
VE 1. Si enmens NX Si enens PLM 406000
Trai ni ng (Under 2. Leddo nari ne
Si enens PLM ATC,
Al TAM 2. Leddo
nmari ne
ME Sri Mat ha Sri Matah Poly 190000
Pol ypacks packs ,
Chal | avani pet a,
Jal umuru Mandal
Sri kakul am
CE SO L TEST, SBC B. DURGAPRASAD 2000
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12128_Faculty_participation_1629366169.xlsx
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Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
CE Executi ve Andhr a 20000 5
Tr ai ni ng Pradesh
Program on Q3 S| Sachi val ayam
Aut oCAD Enpl oyees,
Sri kakul am
VE Ski || Injeto 3000 30
Devel opnent Technol ogi es
Programe on E- Private
CGokart Limted,
Raj ahnmundry
I T Ent repreneurs Conf erence of 4000 14
hi p Devel opnent | Amat eur wonen
Program in entrepreneur
shi p,
Nar asannapet a,
Sri kakul am
(dist)
VBA I nducti on AP HRDI , 3000 60
Tr ai ni ng Vi sakhapat nam
Progr ame A P.
VBA Sri Daksha 4500 25
Communi cat i on, Sol uti ons,
Mot i vation and Hyder abad
Leader shi p
BS and H English and B Voc in 5000 20
Conmruni cat i on Manuf act uri ng
Skills for Wirk Technol ogy
I nt egr at ed (with dints
Trai ni ng Dr . Reddys),
Pydi bhi mavar am
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nternational day Al TAM NSS UNI' T 5 150
of Yoga Samar asat a
Foundat i on
Pl antation at Al TAM NSS UNI' T 5 80
Vaddi naval asa Village conmittee
vill age
Mega bl ood Al TAM NSS UNI T 10 350
donati on canp I ndi an Red Cross
Soci ety
Aug- 15 Al TAM NSS UNI T 20 130
cel ebrations
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Teachers day Al TAM NSS UNI T 50 300

Engi neers day Al TAM NSS UNI T 10 50

Tapovanam ol dage Al TAM NSS UNI T 3 120
hone visit

Rally on plastic Al TAM NSS UNI T 30 800
free India

Swat ch bhar at Al TAM NSS UNI T 6 150

National Unity AITAM NSS UNI T 8 180

day

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

appreci ation

Ravi val asa

Benefited
Pl ant ati on at Certificate of Vil | age 80
Vaddi naval asa appreci ation presi dent,
vill age Vaddi naval asa
Mega Bl ood Certificate of I ndi an Red Cross 350
Donati on Canp appreci ation Soci ety, Srikakul am
Rally on Plastic Certificate of Revenue 800
Free India on the appreci ati on di vi si onal officer,
occasi on of 150th Tekkal i
Birth Anniversary
of Mahat na Gandhi
Awnar eness Certificate of Vill age 100
programe on appreci ation Presi dent,
Swat chta inside the K. Kot turu
adopted vill age
AIDS Day rally Certificate of Vill age 140
appreci ation Pr esi dent,
K. Kot t uru
Beti Bacho Beti Certificate of Head Master, Z P 30
Padao- save girl appreci ation Hi gh School
child K. Kot turu
Mahasi varatri Certificate of Village President 50

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

commi ttee

agency activites activites
I nt er nati onal Al TAM NSS I nt er nati onal 10 150
Yoga Day UNI T Sanmar asat a Yoga Day
Foundat i on
VANAM: MANAM Al TAM NSS Pl ant ati on 5 80
UNIT Village Swat ch Bhar at
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Bl ood Al TAM NSS Mega Bl ood 10 350
Donati on UNIT I ndian Red | Donation Canp
Cross Soci ety
Pl astic Free Al TAM NSS Ral |y on 30 800
I ndi a UNI' T Plastic Free
I ndi a
Cl ean Canpus- Al TAM NSS Swat ch Bhar at 6 150
G een Canpus UNI T
Rashtriya Al TAM NSS Nat i onal 8 180
Ekt a Di was UNI'T Unity Day
I nt ernati onal Al TAM NSS Al DS DAY 5 140
Al DS Day UNNT P HCK Ral |y
Kot turu
Beti Bacho Al TAM NSS Save girl 4 50
Beti Padao UNIT Z P High child
School
Chaki pal I'i
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

Ni |l

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 BANDI
I nstitution ABAD PAVAN KALYAN
I nteraction
I nternship I ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 BAGGU
I nstitution ABAD SOVESWARA
I nteraction RAO
I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 ALLU PAVAN
I nstitution ABAD KUMAR
I nteraction
I nternship I ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 BANDI
I nstitution ABAD PAVAN KALYAN
I nteraction
I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 BARATAM
I nstitution ABAD SAl Kl RAN
I nt eraction GUPTA
I nternship I ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 CHI TTI
I nstitution ABAD SAI RAM
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I nt eraction

I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 DAKKATA PO
I nstitution ABAD ORNACHANDRA
I nt eraction REDDY

I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 DI KKALA
I nstitution ABAD LEELA PRANAV
I nt eraction

I nternship I ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 DUNNA
I nstitution ABAD RAVI RAJU
I nt eraction

I nternship | ndustry NDTT, HYDER 27/ 04/ 2020 25/ 05/ 2020 GANAGALLA
I nstitution ABAD GONTHAM
I nt eraction

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Uni ver sal 11/ 02/ 2020 Pl acenents/ I ntern 31
Hydraul i cs shi ps

Radi ant 02/ 12/ 2019 Pl acenents/ I ntern 53
Technol ogi es shi ps

TUW d obal Pvt 11/ 09/ 2019 Pl acenents/ I ntern 22
Lt d. shi ps

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300

270. 25

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

Laboratori es

Exi sting
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Cl ass roons

Exi sting

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
BEES ERP Canpus Ful l'y 5.0 2004
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41019 22545681 499 148644 41518 22694325
Books
10985 4707130 228 160300 11213 4867430
Ref er ence
Books
e- Books 2134 122100 Nl Nl 2134 122100
Jour nal s 128 222348 Nl Ni Tl 128 222348
e- 250 978965 555 182408 805 1161373
Jour nal s
Di gital Nl Nl Nl Nl Ni Tl Ni |l
Dat abase
CD & 3708 Nl Nl Ni Il 3708 Ni |l
Vi deo
Li brary Nl Nl Nl Ni Tl Nill Ni |l
Aut omat i on
Weedi ng Nl Nl Nl Nl Nl Ni |l
(hard &
soft)
O hers(s Ni Tl Ni Tl Nl Nl Ni |l Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. M V. Rat namani LA C LMS- Al TAM 09/ 09/ 2019

Dr. T. Gunavar dhan AP LVS- Al TAM 09/ 09/ 2019

Nai du

Sri. G Ashok BEE LMVS- Al TAM 09/ 09/ 2019

Sri.MV.H B.Murty ED LNVS- Al TAM 09/ 09/ 2019

Sri.D. H H Sant osh S S LMVS- Al TAM 10/ 06/ 2019

Dr. A S. Srinivasa ECA LVS- Al TAM 10/ 06/ 2019
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Rao
Dr . D. Yugandhar PSP LNVS- Al TAM 10/ 06/ 2019
Dr. R Sant hi Kunar CVSM LMVB- Al TAM 10/ 06/ 2019
Sri.B.V.V.Prasad EM LMVS- Al TAM 10/ 06/ 2019
Sri. T. Ravi Kunmar PPS LNVS- Al TAM 10/ 06/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin| 1353 28 110 1 1 32 1237 110 0
g
Added 0 0 85 0 0 0 0 85 0
Tot al 1353 28 195 1 1 32 1237 195 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
195 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon

maintenance of academic
facilities

academic facilities physical facilities maintenance of physical

facilites

675 625. 76 425 393. 95

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Al TAM has al |

Wor kshops.

Besi des,

Vel |

necessary infrastructure facilities as per Al CTE and UGC Nor ns.
The canpus has SI X Bl ocks named as A B,C,D,E and F in which all

are housed with TWO Drawi ng halls ,
it has a Canteen,

t he departnents
RD Labs for every Departnent and FOUR
equi pped Gym Cricket ground,

Vol | eybal | court,
Sports Ganes, Car

Handbal | Court, Foot Ball court and Open area for other

Bi ke Parking facilities, Three Boys Hostels, Two Grls

Hostels and a Clinic. Al TAM has student support facilities such as Student
Activity Centre (SAC), Career Quidance Cell, Training Placenent Cell,

Ent r epreneur shi p Devel opment Cell, Business Incubation Centre, AP Skill
Devel opnent Centre, Industry Institute Interaction Cell and Hobby C ubs. The
pl anni ng, devel opnent, nanagenent and mai nt enance of physical, academ c and

support Facilities such as |aboratory, library, sports, computers, classroomns
etc., are being nonitored by Dean (Adm nistration planning) assisted by Estate

Manager and Mai ntenance Staff. Schedul es are prepared for breaking down

mai nt enance and preventive mai ntenance as per Warranty and CGuarantee Cards of



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12128_e-content_by_teachers_1629610763.xlsx
-

the depart nment al

the particular supplier.
given below to be foll owed by Each Departnent.
problemis to be conplained in witten duly signed by the concerned HoD
including Library to Dean (Adm nistration planning).
forwards the issue to the Estate Manager and asks hinto visit the place al ong
with his maintenance staff and rectify if
repair /problem estimated cost

requi rements. For

of day to-day conputer maintenance.
probl ens are handl ed by concerned | ab technicians.
human resource and the Depart nental
assi stant and a faculty In-charge.
library conmm ttee nenbers during sunmer
requi rement based on the students feedback and HoD s recomendations. Al the
departnents take care of tinely maintenance of the | aboratory equipnment. Mbst
of the mai ntenance work is conpleted during sunmer break which is closely
noni tored by Heads of the Departnents.

the problemwill

A separate conputer
every conputer
technician is recruited and a faculty nenber
excl usive departnent with 06 hardware engi neers functions to cater to the needs
However, m nor software and hardware
The central
libraries are maintained by office
Yearly stock verification is taken up by
break andAdd/ m nus books yearly as per

it is a mnor.

1. Any m nor

However there is an established system and procedure
or major repair/

2. Dean immedi ately

If it is a major
is prepared and subnmitted to Director duly
signed byEstate Manager with a copy to Dean (Admi nistration Planning). 4. As
per Director’s decision,

be solved within a week. 5. Finally

centre,

feedback on work satisfaction by maintenance staff along with the date tine

will be filed and updated fromtine to time. 6. There is a Conmttee which

conducts neeting once in three nonths and di scusses breakdown andpreventive
mai nt enance i ssues and suggests accordingly. Sonetines,a surprise visit is also
taken up to assess the work done. mai nt enance t eam handl es
a progranmer /

is made as the in-charge. An

library has its

https://www.adityatekkali.edu.in/igac/19-20/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Al TAM Sahaya 503 2601950
frominstitution Scheme
Fi nanci al Support
from G her Sources
a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 17/ 06/ 2019 3220 In house Training
Counsel i ng and
Ment ori ng
Yoga, Meditation 21/ 06/ 2019 605 In house Training
Bri dge courses 15/ 07/ 2019 966 I n house Training
Language | ab 20/ 09/ 2019 964 I n house Training
Renedi al coachi ng 29/ 06/ 2019 1793 I n house Training



https://www.adityatekkali.edu.in/iqac/19-20/4.4.2.pdf
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Soft skill
devel opnent

17/ 06/ 2019

2280

Ext er nal

team (Ram kumar and

team,
Team External

Agency Tal enti o,
Hyder abad and

I nt er nal

Trai ni ng

By Face

training
t eam

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Career Cou 2134 2134 15 514
nsel | i ng/ Pl a
cement s/ Hi gh
er Educati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Val ue Labs 50 3 TCS CODE 120 1
VI TA
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Tech "I ndi an "M Tech
"Mechani cal |[Institute of [(Smart Manuf
Engi neering” | I nformation acturing)"
Technol ogy,
Desi gn & Man
uf acturi ng,
Kur nool "
2020 1 B. Tech "INTUK "M Tech
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"El ectri cal Col | ege of ( Power

and Engi neering, | El ectronics
El ectronics VZM' and Drives)"
Engi neeri ng"

2020 1 B. Tech "JINTUK "M Tech
El ectronics Col | ege of ( Enbedded
and Conmmuni ¢ |Eng., Ananth | Systens and

ation apur amnu. " VLSI
Engi neeri ng Desi gn) "

2020 1 B. Tech " Sri "M Tech
El ectroni cs Si vani (Enmbedded
and Communic | Col | ege of Systens and

ation Engg. " VLSI
Engi neeri ng Design)"

2020 1 B. Tech "Sri M Tech
El ectroni cs |Venkat eswara
and Conmmuni c | Col | ege of

ation Engi neeri ng,
Engi neering | Sri kakul ani

2020 1 B. Tech Sri  Sivani M Tech
El ectroni cs Col | ege of (VLSI)
and Conmmuni ¢ |Engi neeri ng,

ation Sri kakul am
Engi neeri ng
2020 1 B. Tech d obal VBA
Information |Institute of
Technol ogy Busi ness
St udi es
2020 1 B. Tech El ectri cal JNTUK M Tech
and Col | ege of (Advanced
El ectroni cs |Engi neeri ng, El ectri cal
Engi neeri ng VZM Power
System

2020 1 B. Tech Conput er NI T, Surat M Tech (Co
Sci ence and nmuni cat i on
Engi neeri ng Syst ens)

2020 1 B. Tech Conmput er 1 TK M Tech
Sci ence and Khar agpur (Wreless Co
Engi neeri ng nmuni cat i ons

and
Net wor ks)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE 5
GVAT Nill



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12128_Progression_1630729411.xls

CAT Nill

GRE Nill
TOFEL Nill
Civil Services Nill
Any O her 6

View Fil

e

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket I nstitution 120
Foot bal | I nstitution 80
Basket Ball I nstitution 60
Vol | ey Bal l Institution 82
Shuttl e Badmi nton I nstitution 40
Kho- Kho I nstitution 72
Athletics I nstitution 60
Shut tl e Badmi nton I nstitution 30

(Grls)
Kho-Kho (G rls) Institution 60
Throw ball (G rls) Institution 48
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance
level (award for a team event should be counted as one)

in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Wei ght Nat i onal 1 Ni Tl G
Lifting 19A51D5804 Rachana
2019 Foot Nat i onal 1 Nl K.
Bal | 17A51A0123 Sar at h
Chandr a
2019 Foot Nat i onal 1 Nl G
Bal | 17A51A0210 | Chai t anya
2019 Foot Nat i onal 1 Ni Tl G Sai
Bal | 16A51A05D9 Surya
2019 Foot Nat i onal 1 Nl V.
Bal | 16A51A05G3 Mohi t h
2019 Foot Nat i onal 1 Ni Il S. Siva
Bal | 17A51A0499 Kumar
2019 Foot Nat i onal 1 Ni Tl P. Akhil
Bal | 17A51A04E7
2019 Foot Nat i onal 1 Nl K.
Bal | 16A51A01A0 | Prudhiri
Raj
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2019 Foot Nat i onal 1 Nl Sur andr a
Bal | 15A51A0353 | Chowdary
2019 Foot Nat i onal 1 Ni Il Sai Mari
Bal | 16A51A0499 Nay ak
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Al TAM has a student council nanmed as Student Activity Centre (SAC) conprising
28 (4 from each engi neering branch MBA) student representatives (14 each of
boys girls). These 14 nenbers are selected on the basis of academ c performance
as well as achievenents. The other 14 nenbers are nomi nated by the respective
Heads of the Departnents. Student Council is a central body which nonitors the
academ c, co-curricular and cultural events |ike ASPIRE, NSS, various State-
| evel orNational-level festivals and all the other events organized in and
around the canpus. In addition to the Student Council, Al TAM has follow ng
comm ttees with adequate student representation. 1. ANTI RAGGE NG COVMM TTEE
DI SCI PLI NARY COW TTEE: All senior students playa vital role in making Al TAM as
raggi ng free canmpus. They wel cone the junior students sincerely and help in
allotting the roons, explaining the environnent and canpus facilities,
involving in food sub- conmittee, Library books, etc. They thensel ves nonitor
the academ c and related activities of the students at night. 2. LIBRARY
COW TTEE The library conmittee nenbers neet once every quarter to discuss the
availability of books, periodicals, journals and procurenent of new titles.
Students representing all branches are nade as nenbers. Opinions of the
students on matters related to adequacy and availability of books, e-resources,
new titles and other facilities are highly considered. 3. HOSTEL COW TTEE
(BOYS A RLS) The Boys’ and Grls’ Hostels have separate conmittees. The nenbers
i ncl udi ng student representatives nmeet once a nonth to discuss issues as per
agenda |i ke food quality and nmenu, water, and sanitation as well as to initiate
remedi al actions. The various subcommittees in each of these hostels are Food
Committee, Maintenance Committee, Discipline Conmittee, etc. 4. TRANSPORT
COW TTEE (G rls Boys) The transport conmittee including student
representatives neets once in a quarter to sort out the grievances like
adequacy of seating, timngs, providing additional stops, etc. 5. BOARD OF
STUDI ES Conmmi ttee nenbers including al umi nom nees nmeet once every senester.
The Alumi nom nee plays an inportant role in providing the feedback fromthe
students on such aspects as the length and duration of the syllabus, the
rel evance of the topics, the need to include any new topics, etc. 6. EXTRA
CURRI CULAR ACTI VI TIES COW TTEE, (SPORTS GAMES, NSS, HOBBY CLUBS, CULTURAL)
Menbers of the committee, including student representatives, neet once in a
quarter and take up agenda itens |ike existing facilities, forthcom ng
tournaments, scheduling of practice timngs to various departnents, coaching
facilities, etc. 7. WOVEN DEVELOPMENT COWM TTEE (ANTI SEXUAL HARASSMENT
COW TTEE) Menbers of the comm ttee including student representatives neet once
in quarter and take up all activities related to wonen devel opnent i ncl udi ng
i ssues related to raggi ng, sexual abuse, harassment by any boys etc. and sol ved
with the support of nanagenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An Al umi Association is a cozy nest of rem niscences of past passions and
fashions of fury and nmerry nonents of bovine and grown deeds. It is a rich
resource for not only in house students but also the ones who have settled in
various fields. Alumi bridge the gap between past and present connect the
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academ a and industry. An alummi association provides a variety of benefits and
services that help alumi maintain connections to their educational institution
and fellow graduates. It offers individual career advising, workshops, and

sem nars tailored to your needs. An alummi association supports new alumi, and
provides a forumto formnew friendshi ps and business rel ationships with people
of simlar background. It is a platformfor alumi and prospective alumi,
enabling themto forge contacts, maintain relations, acquire know edge and
exchange experience. The plant of AITAM germi nated in the year 2001 and has
grown into a big tree. The students who have breathed its air thought that the
time has come to inaugurate Al TAM Al utmi Chapters in Hyderabad, Chennai,

Bangal ore Del hi with its old gol den students as nenmbers. And now the al umi of
Al TAM think of their Alma Mater and they feel: “the tine has cone to show our
gratitude and shower our gratuity on our Alna Mater (AITAM. W owe so nuch to
this which has shaped and franed us to be what we are today. Let’s join hand in
hand to spread the glory of AITAM to raise the flag of victory so high.” |

feel proud to be a part of the alumi of AITAM |’mebullient when nenories of

it come. I'mindebted to its services that are precious and prime, |, thus,
strive hard to enhance its fane and nane. 1'd like to see it in every respect
inthe front row, I'll be there in its journey and success | vow

5.4.2 — No. of registered Alumni:

8559

5.4.3 — Alumni contribution during the year (in Rupees) :

88600

5.4.4 — Meetings/activities organized by Alumni Association :

Aditya Institute of Technol ogy and Managenment is conducting 02 Alummi neets per
year. We organized 13th Al TAM Al ummi neet in Grandeur Hotel, Hyderabad on
15-12-2019. In this nmeet 120 Alumi from various branches partici pated and gave
suggestions for academ c excellence. AITAM (A) organi zed | n-canpus Al umi neet
on 18/ 01/ 2020, where 22 Alummi attended the nmeet. Alummi visited our canpus,
shared nmenories and interacted with teachers and students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al TAM has its own Board of Governors (BoG as per UGC guidelines and
conposi tion. BoG enpoweredDirector, AITAMto take decisions constituted various
comrittees as and when required on its behal f. Functioning of these committees
led to transparent, congenial, fair and participative based on nutual trust. The
structure of governance at AITAMfacilitates transparency in Hierarchy,
deci si on maki ng and i npl enentati on of programmes, policies and procedures. CASE
STUDY— ASPI RE2K20 (A National |evel Technical Synposium ASPIRE 2K20 a techno
managenent festconducted on 28-29 February, 2020 is presented here as a Case
Study of decentralization and participative nmanagenent practices. Initial
communi cation through circular was circulated to all the Managenent nenbers
(BoG, Director, Principal, Deans, Associate Deans, HODs, Professors, Sone of
the Faculty and Student Class Representatives(CRs) to attend neeting to discuss
ASPI RE 2K20 in detail with an agenda. As an outcone of the neeting, the dates
for conducting fest were finalised on 28-29 February, 2020. Majority of the
menbers participated and nomnated Dr. G S. N. Murthy, HoD, CSE as Convenor of
the ASPI RE 2K20 and Dr. B. Rama Rao, Professor from Dept. of ECE, Dr. D.
Sreeranul u, Professor fromDept. of ME, and M. J. Suresh Kumar, Assi stant
Prof essor from dept. of BSH SAC as Co- Conveners. BoG enpowered Director to




t ake deci sions and constituted various commttees as and when required on its
behal f. An Advisory Committee was forned wi th Managenent nenbers, Director,
Princi pal, Deans, Al HoDs, Convener and Co- Conveners as organi zers. Director
and Principal enpowered Convener to take decisions and constitute various
committees as and when required on behalf. The comm ttees pertaining Designing,
Guest receiving, Hospitality food, Sponsors, Disciplinary, Certificate and
hel pdesk, Anchoring and Transport were forned by the Convener and Co- Conveners
with the approval of Director for taking decisions on its behalf.A student
organi zer from each departnent were selected as well to dissemnate the
authority and responsibilities to mcro |level works done by student vol unteers.
After discussions, the commttee nenbers finalized the list of comittees
i ncludi ng HoDs, faculty and students froml, II, Ill and Final year of al
branches with the approval of Convener. Duties and responsibilities of
comrittees and its nmenbers were clearly nentioned and di scussed. Convener was
asked to inplement with integrity and comm tnment. Convener prepared an
estimated budget of Rs.14 |lakhs for the event. Participations in al
conpetitions fromdifferent branches of engineering were invited fromall over
the country through nmail. The Committee checked the nmails and prioritized the
participations. Programme was inaugurated by the Chief Guest DR K. Hema Chandra
Reddy, Chairman, APSCHE who distributed the nedals for students on 28th
February 2020 and concl uded by Guest of Honour of val edictory session, DR
G Syam Kumar, by whomthe prizes in sports were distributed on 29th February
2020. The event is experienced by all the faculty and students as players of
participative managenent in a decentralised nmanner.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students There has been a consi derabl e growth
in adm ssions year by year in
engi neering progranmes through the
entrance test conducted by the
governnent as well as nanagenment quota
seats. The admi ssions are majorly from
t he nearby places and sone join from
other states and other countries also.
Since the certifications,
accreditations, placenments and awards
have been uphol d by the institution,
the credibility of the institution is
transforned in the way of adm ssions.
There is a good demand for the seats
fromthe nmarket as it has got good
brand value attributed with discipline,
security, placenents and anbi ence.

I ndustry Interaction / Collaboration To inproving the skills of students
Organi zi ng webi nars, Guest | ectures,
wor kshops by industry experts to nake
students aware of | atest technol ogi es
and provided an opportunity for
students to interact with Industry
experts Mtivating students towards
internships and nake is a credit




course, so it will help the students
for having the real time work
experience and will help themto get
pl acements. Provided industrial tours
to know the best practices opted by
di fferent conpani es/industries. Wrking
t owar ds exchange nore MOU S with
I ndustries to exchange the know edge.

Human Resour ce Managenent

Si nce autonony, the BoGof Al TAM has
made a point to involve faculty at
every possi ble stage in decision
maki ng. The BoG believed strongly in
the Strategy “Recruit, Mentor, Reward
and Retain Best faculty and staff who
are innovative, energetic, conmtted
and dedi cated to the highest standards
of excellence.’’ Accordingly, the
col l ege has taken many steps towards
devel opment and enpower nment of Faculty
staff such asencouragenent in earning
their Ph.Ds, Incentives to
publications, encouragi ng patent
applications TA DA to participate in
national and international sem nars,
conferences, workshops and Trai ning
programmes etc.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Al TAM has 2490 sqg.nt. |ndoor and
13620 sq.nt. CQutdoor facilities.
Acadeni c bl ocks with state of the art
| abs, wor kshop, and standby generat or,
new hostel s bl ocks, extra canteens,
ness, dining halls, and sewage treatnent
pl ant are sonme of the infrastructural
devel opnents in recent years. An
automated Central library is
established in two-floors with over 1
| akh har dcopi es of books, journals, e-
books, rare books, and databases. A
centralized server is operational 24/7
providing I T services with a bandw dth
Internet connectivity of 110 MBPS. Al
sem nar halls are equi pped with LCDs
projectors. Al the departnents are
provi dedwi t h hi gh-end | apt ops.

Curri cul um Devel opnent

Al TAM of fers si xteen progranms | eadi ng
to different degrees in UG PG and PhD
i n engi neering and managenent
di sci plines. The curricul um design and
devel oprment focus on thrust areas
identified by the APIIC, CI, Planning
Commi ssi on, and Departnent of Hi gher
Educati onwhi ch covers
enpl oyabi lity, HRD, contributions to
soci al and econom ¢ devel opnent and
future gl obal challenges. These
objectives are built into the
curriculumat the mcro | evel which




sati sfythe POs, PSGs and CGCs. A
provi sion i smade for additional courses
whi chsensitize students to cross-
cutting issues. The syllabi are revised
based on current global trends and

st akehol ders’ feedback

Teachi ng and Learni ng

Al TAM recrui tsthe faculty as per
Al CTE and UGC nornms. The subjects are
assigned to the faculty nmenbers based
on conpetencymatrix, specialization and
experi ence. Teachers prepare
anel aborate | esson plan, ICT tools,
noder n pedagogy and Project based | abs.
To bridge curriculumand industry
requi rements, additional topics are
covered in theory and | aboratory
course. Further, the know edge
i sstrengt hened by guest | ectures,
wor kshops, conferences
etc. Additionally, tutorial classes for
all and Bridge courses for the freshers
and lateral entry students are
conducted. Mving towards the ‘outcone
based approach’, everyprogramre
fornul ates a set of PEGCs, PGs, PSGs and
CGCs.

Exam nati on and Eval uati on

e Question Papers for Senmester End
Exami nation are set by outside subject
experts fromreputed Institutions. e
I nclusion of CCTV cameras for
Cont i nuous nonitoring of exam nations
conducted i n exani nation roons,
identifies the entry of un-authorized
persons into the exam nation section
and Continuous nonitoring of activities
of exam nation section and spot
eval uati on process. ¢ Appointnent of
Val uers fromreputed institutions
ensures inpartial valuation of answer
scripts. ¢ Recounting and reeval uation
facilities are provided ¢ I|nclusion of
security features in grade cards so
t hat chances of mani pul ati ons
nullified. « Conplete Autonation of
Exam nati on Managenent System ensures
consi derabl e i nprovenent in the speed,
reliability, efficiency, security,
transparency, confidentiality and
accuracy in the process of the
exam nation process. Parents could
access result status of wards. -«
Conti nuous Eval uation of students is
carried out by giving assignnents,
conducting Assessnent Tests and Md
exam nations, students will be
eval uated conti nuously and corrective
neasures shall be taken if necessary. -




Academ ¢ and Administrative Audit
Report (External) is incorporated so
that there is always scope for
continuous inprovenent. ¢« Mni Project

and Maj or Projects are eval uated
t hrough presentations and viva. G ades
are awarded using the project rubrics
framed by the departnent. < Program
out cones are eval uated using the
performance of these course outcones -
Finally, PEO s and PSO s are eval uated
usi ng the perfornmance of program
out cones, Gaduate Exit survey and
St ake hol der’ s feedback

Research and Devel opnent

Research places a key role in the
part of Institutional devel opnent,
there are various opportunities are

facilitated in research such as,
Provi ding opportunity to work with

hi gher level institutions |ike
1 Ts/11Ms. Sponsoring for semnars /
conference / workshops / Orientation
courses / refresher courses |ike STTPs,
FDPs, SDPs, etc. by paying registration
fee, TAVNDA with acadenic | eave.

Institute providing incentives to
faculty and students for publishing

their paper in SCl/Scopus / UGC
journals. Existing |aboratories are
noderni zed wi th addi ti onal equi pnent
and experinental set-up. Exposure to

i nternational expertise by organi zi ng
invited |l ectures, work-shops, sem nars
and conferences, etc. To encourage to
pursue PhD, institute provides tuition
fee, in addition that providing
i nfrastructure, conputing, library, W-
Fi, PLAQ ARl SM check facilities, etc.
The institute having research centres
in various branches recogni sed by the
uni versity. The students are gui ded and
encouraged to present papers in the
sem nars and conferences The supporting
staff is al so encouraged to upgrade
their skills by being deputed to

rel evant authorized / recogni zed

training centers in their respective

trades / fields

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e SMB system has been inplenented to
di ssem nate the concerned information
i ncluding regular notice to respective
stakehol ders. «Ofice is digitalized
mai nt ai ni ngconpl et e dat abase of
students, facultyand staff etc. -




Library is automated using B-CRT Canpus
software for inventory Managenent and
facilitating Al TAM O oud for students

and faculty to use e- library resources
effectively. ¢ Studentsregister choice

based/ open el ectives through online
portal provided in Al TAM website.

Adm ni strati on

Onl i ne conmuni cation systemis in
practice for nmost of the activities to
be acconplished for administration e
Programes such as seninars, FDPs,
conferences, trainings etc. are being
pronoted through digital nedia ¢ Al TAM
portal is uploaded regularly with al
i nportant happenings in the respective
portals. eNotices and circulars are
upl oaded inthe coll ege website and
communi cated todifferent departnents
t hrough enmail fromthe office of the
Principal ¢Salary of faculty nmenbers
and staff istransferred directly to the
bankaccount .

Fi nance and Accounts

Online adm ssion of students is
bei ngdone by state governnent of AP
t hroughEAMCET. ¢ Student’s dat abase
t hrough BEES, is naintained and it can
be viewed by the students ¢ Information
of Course curriculum Academ c
cal endar, Tinme tables are nade
avai l able in thecoll ege website. -
Merit list is prepared and upl oaded by
fully conputerized systeme Enail |Ds
and contact nunbers of all nenbers of
Di scipline Conmttee, Anti Ragging
Conmittee, Anti Raggi ng Squadand
Gri evance Redressal Cell have been
upl oaded in the coll ege website and
students can conmuni cate to the nmenbers
t hrough ermail « Automatic SMS alerts
are sent to the parents of students
whenever they are absent to class as
wel | as to convey any inportant
i nformation

St udent Admi ssion and Support

Exam nati on schedule is provided in
website. ¢« On conpletion of eval uation
mar ks are conmputerized. ¢ Processing
ofresults is automated and results
aremade available in website. -
Gradesheets of senester end exani nation
aremade avail abl e for downl oadi ng by
students. ¢ SMS alerts are sent to the
parents regardi ng performance in
t heexam nati ons of their wards.

Exam nati on

Exam nati on schedule is provided in
web site. ¢ On conpletion of
eval uation, marks are conputerized. -




Processing of results is autonated and
results are nmade available in website.

* Grade sheets of senmester end
exam nation are made avail able for
students upon confirmation of
SMB alerts are sent to the parents

regardi ng performance in the

Exam nations of their wards. ¢ BEE s
exam nation Too
operation for pre exami nation and post
exam nations works. ¢« Al the nonetary

transactions (both the receipts and
paynents) are processed through CVS

results e

Software is in

onl i ne software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

K. Madhavi

St udent -
Centred
Teachi ng
Met hods and
Strategies in
H gher
Educati on
( SCTMSH- 2019)

NI T, Warangal

2730

2019

D. Pranaya

St udent -
Centred
Teachi ng
Met hods and
Strategies in
H gher
Educat i on
( SCTMSH- 2019)

NI T, Warangal

2730

2019

M Bhaskar a
Rao

Advanced
Resonant
Converters for
Mcro-Gid and
El ectric
Transportation

NI T, Warangal

5100

2019

CH. Pr asad

Advanced
Resonant
Converters for
Mcro-Gid and
El ectric
Transportation

NI T, Warangal

5100

2019

Srinivasa
Acharya

Research and
| nnovations in
Engi neeri ng
Sci ences and
Managenent

G ET, Raj anmah
endr avar am

2170




2019 B. Mannadha | nnovati ons Vi gnan 6000
Kumar in power , Uni versity,
Ener gy and Gunt ur
Intelligent
Control systens
(1 PEI CS-19)
2019 Deep Learning El CT Acadeny, 10450
Dr. G Nageswar a Usi ng Pyt hon I1' T, Guwahat
Rao Pr ogr ami ng
2019 Deep Learning El CT Acadeny, 10450
Dr. K. Yogeswar a Usi ng Pyt hon 1T, Guwahati
Rao Pr ogr ami ng
2020 Dr . Saunmendr a Manageni ng Ber hanpur 900
Das organi zati ons Uni versity
in the Digital
Era: Issue
Chal | enges
2020 V. Gopal a Manageni ng Ber hanmpur 870
Kri shna organi zati ons Uni versity
in the Digital
Era: |ssue
Chal | enges
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Technol o NI L 120 Ni |
gi cal 22/ 06/ 2020 |26/ 06/ 2020
Advances
in

Wreless C
ommuni cat i
on Systens

2020 Advanced NI L 312 Ni |

Manuf act ur 01/ 06/ 2020 |05/ 06/ 2020
i ng

Enterpri se

in Digita
Era

2019 FDP on NI L 60 Ni |

Deep 04/ 11/2019 |08/ 11/ 2019

Lear ni ng
Usi ng

Pyt hon Pro

gr amm ng

2020 One week NI L 200 Nill
Faculty de 16/ 06/ 2020 |20/ 06/ 2020
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vel opnent
pr ogr amre
on Intell
gent
computi ng
in data
Sci ences

2020

One Week
Onl i ne
Mode
Faculty De
vel opnent
Pr ogr amme
on “Perfor
mance of
Rel i abl e
Material s
in
Concrete”

NI L

29/ 06/ 2020

03/ 07/ 2020

203

Ni |l

2020

One Week
Onl i ne
Mode
Faculty De
vel opnment
Pr ogr amre
on “Challe
nges and
Research o
pportuniti
es in
mcrogrid
operati on,
control
and
protection

NI L

15/ 06/ 2020

19/ 06/ 2020

203

NiTl

2020

One Week
Onli ne
Mode
Faculty De
vel oprment
Pr ogr amre
on *
Overcome
Your
Ment al
Barriers-
Unl eash
your
| nner”

NI L

01/ 07/ 2020

05/ 07/ 2020

76

NiTl

2019

Life
Skills
Educati on
to Protect
I nt eractua
| Property
and

NI L

10/ 07/ 2019

23/ 07/ 2019

57

Ni |l




Lever age
Et hi cal
Behavi our

2020

A Five
Day
Pr ogr amre
on “Statis
tica
Trends and
Practices
in Science
and Techno

NI L

| ogy”

04/ 07/ 2020

08/ 07/ 2020

145

NiTl

2020

A Five
Day
Pr ogr amme
Pr ogr amme
on
“Machi ne
Lear ni ng
and Its
Real -Life

Applicatio
n

NI L

04/ 07/ 2020

08/ 07/ 2020

230

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve day
faculty
devel opnent
program on
“overcone your
ental barriers-
uni eash your
i nner
potential”

15

04/ 07/ 2020

08/ 07/ 2020

Chal | enges
and Research
Qpportunities
in Mcro grid

QOpearti on,
Control and
Prot ection

30

15/ 06/ 2019

19/ 06/ 2019

Technol ogi cal
Advances in
Wrel ess
Conmuni cat i on
Syst ens

39

22/ 06/ 2019

26/ 06/ 2019

Qut cone Based
Educati on

100

13/ 07/ 2019

14/ 07/ 2019
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Qut cone Based 110

Educati on

30/ 11/ 2019

01/ 12/ 2019

Recent 25
Fundi ng

Qpportunities

19/ 07/ 2019

19/ 07/ 2019

One week 20
online faculty
devel opnent
program on
“performance of
reliable
mat eri al sin

concrete

29/ 06/ 2020

03/ 07/ 2020

FDP on
Intelligent
Computing in
Dat a Sci ence

45

16/ 06/ 2020

20/ 06/ 2020

One week 46
Facul ty
devel opnent
programre on
Deep | earning
usi ng Pyt hon

progr ami ng

04/ 11/ 2019

08/ 11/ 2019

Life skills
Education to
pr ot ect
Intellectually
property and
Lever age
et hi cal
behavi our

90

10/ 06/ 2019

23/ 06/ 2020

15

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

207

207 135

135

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? All the regularized
staff nenbers are covered
under Enpl oyees Provi dent
Fund Schene. ? Providing

G oup Insurance to the
staff ? Concession on
Transport facility for
all staff nenbers . ?
Medi cal |eave for staff
menbers and Maternity
Leave for fenale
enpl oyees with ful

? ALl the regularised
staff nenbers are covered
under Enpl oyees Provi dent
Fund Schene. ? Providing
Enpl oyee staff insurance
to the staff ? Concession
on Transport facility for

all staff nenbers. ?

Medi cal | eave for staff

nmenbers and Maternity
Leave for fenmale

enpl oyees wi th hal f-pay

? Providing Merit
schol arshi ps for poor and
meritorious students in
the institution every
year. ? Providing fee
concession for desired
students. ? Encouraging

cash awards for best
eancet rank students.
Encouraging with Gold and
silver nedals for class
t opper students ?

?
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salary. ? Special study
| eave to pursue higher
educati on and supporting
financially towards their
f ees. ? Academ c | eaves
are sanctioned for
attendi ng conferences and
wor kshops. ? Study | eave
is granted for higher
educati on and
qualification
i mprovenent. ? Providing
Regi stration fees,
Dear ness al | owance,
Travel grants for faculty
attendi ng conferences and
wor kshops. ? Providi ng
travel grant for
attendi ng I nternationa
conf er ences/ paper
presentations at Aboard.
? Providing incentives
for SCl/ Scopus/ UGS paper
publ i cations and projects
to the faculty. ?
Providing incentives for
toppers and 100 scored in
NPTL online course to the
faculty. ? Revenue shared
to the faculty in their
consul tancy projects. ?
Speci al Incentives are
provi di ng towards patents
and books publications. ?
Provi di ng financi al
support for Professional
body nenberships to the
faculty. ? Providing
performance i ncentives
for faculty who got 100
result in their
respective subjects. ?
Subsidiary fare in
canteen facilities and
hostel facilities. ? Best
Teacher award announced
to faculty every year. ?
Institute Providing
financial support in
nedi cal purpose. ? In the
event of death of an
enpl oyee in service,
hi s/ her dependant wi |l be
consi dered for enpl oynent
on conpassi onate grounds,
dependi ng upon the merit
of the case, limted to
the cadre Juni or

salary. ? Special study
| eave to pursue higher
education and supporting
financially towards their
fees. ? Short term
Trai ni ng progranmes are
arranged every year to
non — teaching staff for
up gradation of their
know edge. ? Marri age
gifts with one-week
| eave. ? Subsidiary fare
in canteen facilities and
hostel facilities. ? Best
enpl oyee award announced
to supporting staff every
year. ? Institute
Provi di ng financi al

support in nedica
purpose. In the event of
death of an enpl oyee in

service, his/her

dependant will be

consi dered for enpl oynent
on conpassi onate grounds,
dependi ng upon the nerit
of the case, limted to
the cadre Juni or
Assi stant, subject to
eligibility of the
i ndi vi dual concerned and
the availability of
vacant posts. ? Uniform
is provided at free of
cost to the class — 1V
enpl oyees.

Provi ding seed fund to
t he student projects and
start-ups. ? Conducting
Ent r epr eneur awar eness
canp (EAC) devel opnment to
the students. ?
Conducti ng Al um na neet
every year with old and
present students ?
Provi di ng Regi stration
fees, Dearness all owance
Travel grants for
students attendi ng paper
presentations. ?
Provi ding incentives for
paper presentations,
paper and patent
publications. ? Fee
wai ver for students who
excel in sports. Special
cash awards to Nati onal
| evel and gl obal |eve
achievers . ? Sponsorship
to attend conference in
abroad and India. ?
St udent exchange prograns
are encouraged. ? Cash
awards to best projects.
Nati onal |eve
competitions are
conducted for the welfare
of students. ? Providing
skill devel opnent
trainings to inprove
their enployability
skills through Skil
devel opnment Center. ?
NPTL | ocal chapter -
online courses is
obtai ned for the benefit
of students. ? Students,
who excel in their
studies in the senester
exam nations and getting
Gol d nedal s and
uni versity ranks, get
schol arshi p awards from

t he managenent, every
year, for his/her
brilliant academc

performances . ?
Provi di ng pl acement cl ass
from 1st B. Tech onwards.
? W& obtained for

conducting. Students, who
excel in their academc
result, will get the

benefit of attending




Assi stant, subject to di rect pl acenent
eligibility of the conducted interviews in
i ndi vi dual concerned and our canpus. O her
the availability of students, who rmay not
vacant posts. ? NPTL have shown excellence in
| ocal chapter - online academ cs, are also given
courses is obtained for a chance in the placenent
the benefit of faculty. ? conducted interviews,
Supporting for Bank | oans where the students will
and sal ary advances to have to wite a witten
the staff. test, followed by a G oup
di scussi on and an
interview to get through
in the selection process.
? Supported for education
| oans.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In every financial year, the college conducts internal audit by internal
auditors and external audit by the statutory Auditors M sV.M RaoCo.,

Sri kakul am After acconplishing nonthly accounts, the sanme are audited by
internal auditors appointed by the nanagenent. Wile verifying entries, any
m stakes identified will be rectified by the departnents. After rectifications,
the report is subnmitted to the governing body. The external statutory auditors
visit the office twice in a year for vouching audit and subnit the final audit
report. After conpletion, the final statutory audit report is subnmtted to the
governi ng body for approval in June/July every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
ViewFile

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes | nt er nal
Experts Audit Conmittee
Adm ni strative Yes Ext er nal Yes I nt er nal
Experts Audit Conmmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Meetings are conducted with parent and teacher on a regular base to identify
several issues amal gamated with students. 2. There is no formally structured
parent - teacher association, but feedback fromparent is collected
occasionally. 3. The collected data supplenented to the devel opnent of
Institution. 4. Most of the problens associated with students are identified
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and sol ved through consul tancy.

6.5.3 — Development programmes for support staff (at least three)

1. Inparting ethical orientation and professional managenent in adm nistration.
2. Supporting staff are sponsored to attend continuous education. 3. Training
prograns and work shops are arranged to inprove their know edge /skills/
qual i fication.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Participation in NIRF ¢ Participation in Al SHE ¢ Extension of Autononmous
status by UGC ¢ Faculty are encouraged to publish the papers in the journals
i ndexed in SCI, SCOPUS, DBLP databases and UGC recogni sed journals ¢ Mandatory
Internships in the curricul um

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Parti ci pat 28/ 11/ 2019 28/ 11/ 2019 28/ 11/ 2019 3000
ion in NIRF
2020 Parti ci pat 28/ 02/ 2020 28/ 02/ 2020 28/ 02/ 2020 3000
ion in Al SHE
2019 Acadenic A 01/ 08/ 2019 01/ 08/ 2019 01/ 08/ 2019 3000
dmnistrativ
e Audit
(AAA)
2019 Measur es 15/ 08/ 2019 15/ 08/ 2019 15/ 08/ 2019 1000
taken to
make t he
G een canpus

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wonen 09/ 08/ 2019 09/ 08/ 2019 128 Nl
student s
ment ori ng
pr ogr amre

Entrepreneurs 10/ 10/ 2019 10/ 12/ 2019 29 51
hi p awar eness
canp Dept. of
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ECE

Entrepreneurs
hi p Awar eness
canp Dept. of

EEE

14/ 10/ 2019

16/ 10/ 2019

10

19

Entrepreneurs
hi p awar eness
canp Dept. of

CSE

17/ 10/ 2019

19/ 10/ 2019

41

29

Ent repreneurs
hi p awar eness
canp Dept. of

CE &ME

21/ 10/ 2019

23/ 10/ 2019

10

50

D sha Rally-
an awar eness
pr ogr anme

04/ 12/ 2019

04/ 12/ 2019

250

150

Wnen safety
— cyber crine
awar eness

10/ 12/ 2019

10/ 12/ 2019

130

Nill

St udy Abr oad

- Make Your

Dreanrs Cone
True

02/ 03/ 2020

02/ 03/ 2020

100

93

A Sem nar on
Wnen's Health
Wnen’ s day
cel ebrations

08/ 03/ 2020

08/ 03/ 2020

125

Nill

Wonen
student s
ment ori ng
pr ogr amre

21/ 11/ 2019

21/ 11/ 2019

94

Nill

Grl child
safety
pr ogr anme

24/ 01/ 2020

24/ 01/ 2020

87

Nill

Sel f defence
programe for
girls

05/ 02/ 2020

05/ 02/ 2020

38

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

28. 04
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Nill
Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 2




Scri bes for exam nation Yes Nill
Speci al skill Yes Ni |
devel opnment for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 30/ 01/ 2 1 Agri cul 54
020 tural Creati ng
progr ame |awar eness
about Mec
hani zati o
n system
and
organi c
farm ng
2020 1 1 31/ 12/ 2 1 Medi cal 54
020 canp Creati ng
awar eness
about
heal t h
and
hygi ene
2020 1 1 01/ 02/ 2 1 Swat ch 54
020 bhar at Creating
Pr ogr amme |awar eness
about cle
anl i ness
to the
vill age
peopl e
2020 1 1 02/ 02/ 2 1 Save Bet i 54
020 girl Bacho
child Bet i
progr anme |padao i ni
tiation
at rural
vi |l | ages
2020 1 1 03/ 02/ 2 1 Mot i vat To 54
020 ion class |aware the
to school |students
st udent s how to
prepare
for the
board exa




m nati ons
2020 1 1 04/ 02/ 2 1 Ganes To 54

020 cul tural awar e

activitie about
sto physi cal
school fitness

student s to the

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Code of conduct 01/ 07/ 2019
Handbook for Students

Handbook was initially
publ i shed on 05/05/2001.
Then after Handbook was

periodically updated

Code of conduct for 01/ 07/ 2019

St af f

Handbook was initially
publ i shed on 05/05/2001.
Then after Handbook was

peri odi cal |y updated

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS Uni t 21/ 06/ 2019 21/ 06/ 2019 80
conducted Online
I nt ernati onal Yoga
day
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 130
cel ebrations
Teachers day 05/ 09/ 2019 05/ 09/ 2019 110
Awar eness on 02/ 10/ 2019 02/ 10/ 2019 800
plastic free India
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 150
Nati onal Unity 31/ 10/ 2019 31/ 10/ 2019 180
Day
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 50
Al DS Day 01/ 12/ 2019 01/ 12/ 2019 140
Beti Bacho Beti 24/ 01/ 2020 24/ 01/ 2020 50
Padhao at adopted
vill age
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 100
cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

In spite of the institutions substantial growth in recent past, the college has
undertaken several steps to nove towards becom ng environnmentally sensitive and
a nore sustainable. The major Geen Initiatives by the canpus are as follows: ?
Installation of Solar Power Plant (G een Energy Production) with an installed
capacity of 250 kWto save energy and to reduce the consunption of conventi onal
power supply from APEPDCL. ? The col |l ege was desi gned a “dead storage” parking
system for buses and vehicles to encourage students and staff to drive their
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vehicle but then leave in the parking ot is a testinony to found zero em ssion
rates within the canmpus prenmises. ? Mdre so, the canpus has installed with LED
street lights, all blocks illumnated with tubes/CFL/LED bul bs and al
appl i ances are rated noderate as per BEE norms. ? Shifting 100 fuel efficient
vehicles to reduce pollution, all our Iight weight vehicles (Buses) are neeting
the BS-1V em ssion norns. Al so canpus is running Battery operated car and
| ooking to introduce sone nmore in future on requirenent. ? |nplenentation of
RWH of both Roof top and Road roff systens appropriately in the canmpus prem ses
to provide protected and safe water supply to their stake hol ders via ground
water quality testing and establishing WQ (Water Quality Index) tinme to tine.
? Mai ntenance of canpus ecosystem clean and green to provide hygienic
envi ronment through conducting yearly plantation programs and al so for
ecosystemrestoration. ? Canpus is naintaining Biodiversity Register to know
its ecosystem heal t hi ness, potentiality and Carbon foot print to enrich with
2, green and cleanliness in the canmpus. ? Resources efficient utilization and
wast e managenent through conducting resources audit (Environmental audit, Wter
audit, Energy audit etc.).

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege has a good nunber of dextrous practices in which the deserved
exenplary to nention are wonen devel opnent cell and SAC whi ch have largely
contributed to the achievenent of Institutional goals and quality inprovenent
of academic activities as well BEST PRACTICE- 1 1. Title of the practice:

Per f ormance Based Apprai sal System (PBAS) Performance Based Appraisal System
(PBAS) is a transparent systemformally and systematically operated to help
bot h enpl oyer and enpl oyees in planning, nanaging, evaluating and reali sing
performance i nprovenent with an ai mof achieving institutional goals. The
col | ege has devel oped Performance Based Appraisal Systemto eval uate the annua
academ ¢ and professional contributions of faculty confidentially. 2.
bj ectives of the Practice: ¢ To neasure the performance of the enpl oyees,
Provi de feedback and assist themto increase their potential. ¢« To maintain the
records for the consideration of salary increnments, pronotions, special
incentives etc. « To identify Distinctive academ c talent and nurture it
towards further advancenent. ¢ To inprove teaching |learning process by bridging
t he enpl oyee performance and students’ |earning outcomes. ¢ To facilitate the
wor k at nosphere to the enployees to attain their research practices,
publications, certifications, awards, patents, participations and conductions
of STTP/ FDP/ Conf er ences/ Sem nars/ Workshops etc. 3. The Context: Milti-

di nensi onal participation of faculty is highly denanded by the dynam c
technol ogi cal inclusions in academ c, research and comunity devel opnent of
hi gher educational institutions. The guidelines of higher authorities have been
considered to enbrace in the design. The consequences frequently come across in
the academic practices are  Ineffective use of ICT tools and online
certification, « MoUs to be increase in a good nunber ¢ Quality publications
are to be increased ¢ Participations in eninent training programes,
conferences, semnars etc are to be acconplished by all faculty with increased
efforts « Mdtivation is needed for Research proposals ¢ Reluctance and
conpl acence anong faculty is to be eradicated ¢« Enhancing the adm nistrative
skills anong the faculty Wile designing and inplenenting Performnce Based
Apprai sal System certain contextual features have al so been considered. -

I ndi vidual faculty is accountable for the resources allocated and his/her
performance for every activity ¢ Involvenent of all enployees is observed in
the process of setting up the objectives and achieving the targets as well. o
The recognition at the stand point of nonetary and non-nonetary benefits
notivate the enpl oyees ¢ Docunentation of every assignment and achi evenent
hel ps the enployee to retrospect and generate required evidences to assist the




departnent to maintain the records. ¢ Enployee understands his/her role through
PBAS t hus bei ng deternm ned to achi eve personal as well as institutional goals.
4. The Practice Various paraneters of curricular and co-curricular, Extra-
curricular, RD and administrative activities are executed the eval uation of
Perf ormance Based Apprai sal System The wei ghtage taken into consideration
during assessnent and eval uation of these paraneters varies dependi ng on the
cadre of the faculty The format of PBAS is updated periodically based on the
expectations of regulatory bodies. Self-Appraisal Report (SAR) is eval uated by
a conmttee constituted by the director and principal with HoDs of al
departnents. The committee evaluates all the faculty in the college and the
faculty have to submt the necessary evidence during evaluation of the filled
SAR format which are scrutinised neticulously by appraisal committee conprising
of Director, Principal and concerned HOD. The evaluation is acconplished with
APA Score. Keep the final score false below the mninmmlevel the faculty will
be counselled for inprovenent. Acadenmic audit twice in a year is also taken up
by Director and Principal to assess performances of all the departnents. 5.
Evi dence of success: This practice enabled all the faculty to be duty conscious
with determined efforts on acconplishing the guideline and reaching the goals.
It also notivated to becone good teachers. Besides the college is experiencing
 Inproved academ c culture anong the faculty with high spirits of enthusiasm
towards the systeme Participation in research and admi nistrative activities
have been increased ¢« Use of ICT tools for effective teaching |earning process
has been enhanced ¢ Initiation of innovative practices in teaching , research
and community services ¢ Faculty awarded Ph.D. for last five years is
considerably significant ¢ Participation in NPTEL Certification is increased e«
Sponsored projects in recent 2 years are increased ¢ Participation and
organi sing of FDPs workshops, sem nars, conferences by faculty is inproved 6.
Probl ens encountered: ¢ Manual evaluation of all faculty involves nore tine and
efforts 7. Resources required: ¢« Automation is needed to reduce the tine at
every step BEST PRACTICE- 2 1. Title of the practice: Student Activity Centre
(SAC) Wth ever changing paradigmshifts in the field of acadenics, students
are continuously |ooking for new avenues to evol ve t hensel ves. Student Activity
Centre (SAC)community provides the skill devel opnent activities which are not
generally found in the present engineering students. It also suppl enents
certain know edge on the trendy areas of technology categorically. On the other
hand SAC exam ne the how perceptive the students really are towards the
subj ective stuff and its matching to the skills they have. 2. Objectives of SAC
e To encourage students to participate in the devel opnent of the institution
and build their career, personality and organizational skills through
interactive prograns with the faculty, admnistration and society. ¢ To provide
opportunities to every student involved in culturally enriched activities. « To
offer a platformfor students to extend thenselves and grow in their area of
hobbi es/interests. ¢ To expand horizon and incul cate the habit of thinking out
of box amongst students with respect to designing their cultural activities 3.
The Context “Know edge is the third eye of an individual which gives him
insight into all affairs and teaches himhow to act.” As pioneering principle
SAC was established out of the know edge applications being nurtured anong
student community. It was found that nost of the students fromrural background
need a holistic place backed by certain policies to explore various real tine
technol ogi es, entrepreneurial activities, Alumi interactions etc. Students are
hi ghly habituated to academnmic activities and focus nore on the credits where
the skill set is not diffused to the extent of exhibiting outstanding
performance in the work life in future. It is highly recormended that the
students should al so be nurtured with non-acadenic activities which will
i nprove the self-sustainability and personality. The students are not able to
work in a different work environnent and stressful to face new technol ogi es and
peopl e which is a bottleneck in the present industrial trendy environment which
i s dynanm ¢ enough. SAC takes the experience of showi ng path of success and lets




them search the way to nould thenselves to any situation in life to suit the
requi renment of world by understandi ng the advantages of active learning 4. The
Practice SAC forns student pronoters’ team by selecting students in first years
fromdifferent branches and make themtrained to be a tech geek. Consequently,
they are allowed to take part in Technical Non-technical clubs based on their
interest. During this |learning phase, SAC educates them how to organi ze,
partici pate and coordi nate the conpetencies prevailing in the nmarket.
Throughout second year, the students are in learning and practice phase. After
second year, they will be noved to projects phase and know edge transformation
phase. After hooking up with the required know edge, the trained students will
be eligible for industrial placenment. By this practice nmethod, students will
grade up the know edge on copi ous technol ogies as well as get a better platform
to showcase their skills. SAC hel ps students to escalate their personality
devel opnent skills. The activities focused by SAC are « Wbinars are the
foundation for the students out there in the SAC, which notivates and attracts
students of various clubs in the respective fields by em nent persons fromthe
i ndustry. Webinars focus on providing a bird eye overview on a particular
technol ogy and lets the student know the industry trends and advancenents to
start that as their career path, webinars build up confidence and hope of
getting succeed in the selected path .Wbinars are hosted by SAC where speakers
are the professionals fromlIndia and abroad too enabling students to explore
various areas of industry. ¢ SAC hel ps students in personal guidance which is
i mportant for a healthy environment of |earning and building. In view of
getting students strengthened in sonme aspect Wrkshops are hosted to provide
mentorship for learning fromscratch in a tine of 1 day to 1 week which enabl es
i nprovenent in the students conmunication, team building, and the niche in the
technol ogy where training is been given. Al round devel opnent is the only
notive for hosting workshops. ¢ The events focus on students invol venent and
passi on for enhancing public speaking and nmanagenent skills which are al ways
essential for a professional to manage all the things around themto ensure a
holistic events maeki ng nore successful and tech events focusing on exposure of
their inch in technical skills at a conpetitive level. ¢ A strong applicative
know edge nakes a student stand out fromthe rest .That is the key for success
of students at SAC that the things learnt need to be applied is the only

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Acadeni ¢ excell ence through TEQ P I1: Al TAM was sel ected as one anong 25
private institutions in the country under TEQ P Phase Il (2011-12) through a
nationally conpetitive selection procedure with an objective to strengthen
institution to inprove |earning outcones and enployability of Gaduates. The
Threefol d approach, FUNDING Rs 6 crores (4 crores general and 2 crores for one
of the Best performng Institutions), MENTORI NG PERFORMANCE AUDI TI NG and
support fromthe TEQ P progranmes have played a crucial role in inproving
academ c excellence through the follow ng activities: |nplenentation of
Institutional reforns: Obtai ned UGC Aut ononous institution status in 2013, 80
of its eligible UG prograns Re-accredited by NBA (2018) and Accredited by NAAC
in 2013. Four BoG neetings held to inprove the overall quality of education
every year. Updating |l earning resources: Digital Library strengthened by
subscri bing 356 online journals including | EEE, SPRI NGER, ASME, ASCE etc. 2460
speci al reference books al so purchased. Total 12 Software Packages have been
purchased for R D activities. Curricular reforns: Made changes in the
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curriculumafter reviewing with Industry personnel resulting in R13, Rl6 and
R18 regul ations with the approval of BoS, Academ c Council and BoG Faculty and
Staff devel opnent for inproved conpetence: 100 regular faculty with Master
degree, 41 having PhD degrees (12 in 2013) and 75 are pursuing PhD in various
uni versities. Four departnents i.e CSE, Mechanical, EEE ECE recogni zed as
Research centres by JNTU Kaki nada. (12 students pursuing Ph.D. under our
faculty supervisors). Total 50 In House Programmes organi zed 56 Faculty deputed
to IITs 05 to NITTTRs for pedagogy training. The number of publications in the
referred journals is increased from 319 to 1397. Enhanced interaction with
i ndustry and Enployability: 18 MUs signed with institutions and industry for
i nternshi ps, trainings and placenents. The placenent rate has increased from 30
to 60 and the average sal ary of placenent package increased from1.2to 3 | akhs
per annum 10 innovative ideas were incubated out of which 5 are started
functioni ng and becane entrepreneurs. Research culture is encouraged anong the
students and faculty by participating in conferences, Project-Expo and
I nnovative | dea conclaves. Recently 4 students have participated in Stanford
Uni versity, USA progranme. Institutional managenent capacity enhancenent: 39
Faculty deputed to I1Ms, 02 to ISB, 02 to ASCI, and 08 to ESCI to inprove the
managenent Leadership skills enhancenent to devel op Next Academ c Leaders.
Academ ¢ support to weaker students: Renedi al cl asses, special classes for
hostel students (BC, SC ST) were conducted successfully to inprove the pass
percentage and transition rate (1st year to 2nd year) from50 to 65. Increased
overal |l student and faculty satisfaction: Since its inception Al TAM has been
encour agi ng the students faculty in their academ c pursuits by inparting high
qual ity technical education and striving hard to transformthis institute into
one of the best technological institutions in the country.
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8.Future Plans of Actions for Next Academic Year

e Preparation to conplete the next cycle Accreditation ained to achi eve NAAC A -
Preparation to achi eve good Ranking in NIRF ¢« Preparation to achi eve good

pl acement in NIRF ranking ¢ Introducing the new programme B. Tech- Artificial
Intelligence and Machine Learning (Al M) e« Establishnment of |Industry |Incubation
Centres ¢ Endeavouring better placements wi th higher packages ¢ Encouraging
faculty towards research work, Patent publications and community service by
apportioning nore funds and i ncentives ¢ Encouragi ng nore nunber of students to
Nati onal/ International Industry driven conpetitions and conferences ¢ Pl anning
for the best utilization of physical and online Library resources by students and
faculty o Mdtivating engineering students to becone entrepreneurs ¢ |Inproving the
overall social betterment of nearby villages by organi zi ng Exchange of know edge/
awar eness prograns
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