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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ADI TYA | NSTI TUTE OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

V. V. Nageswara Rao

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08945- 245666

Mobile no.

9247858288

Registered Email

adi tyai tant ekkal i @nai |l . com

Alternate Email

adi tya tekkal i @ahoo. com

Address K. Kotturu
City/Town Tekkal i
State/UT Andhra Pradesh

Pincode

532201




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

22- May- 2013

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. V. Cittibabu

Phone no/Alternate Phone no.

918945245666

Mobile no.

9491934294

Registered Email

i gac@di t yat ekkal i . edu.in

Alternate Email

cbabuv@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww adi tyat ekkali.edu.in/iga
c/ Al TAM 114719%20( AQAR- 20179%®20- 18) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. adi t yat ekkal i.edu.in/iqgac/?2

018- 19/ Acadeni c_Cal endar s- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B 2. 44 2011 16- Sep- 2011 15- Sep- 2016
2 A+ 3.30 2019 01- Apr-2019 31- Mar - 2024

6. Date of Establishment of IQAC

12- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.adityatekkali.edu.in/iqac/AITAM-11471%20(AQAR-2017%20-18).pdf
https://www.adityatekkali.edu.in/iqac/AITAM-11471%20(AQAR-2017%20-18).pdf
https://www.adityatekkali.edu.in/iqac/2018-19/Academic_Calendars-2018-19.pdf
https://www.adityatekkali.edu.in/iqac/2018-19/Academic_Calendars-2018-19.pdf

IQAC
Participation in N RF 01- Dec-2018 3000
1
Participation in Al SHE 21- Feb- 2019 3000
1
Academ ¢ Adninistrative 01- Aug- 2018 3000
Audi t (AAA) 1
Measures taken to nake 15- Aug- 2018 1000
the Green canpus 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Designing of Program specific outcones for all the programs ¢ Acadenic auditing
e Oientation Programme for 1st Year students ¢ Conducting Sensitization
prograns, Ceneral Research Culture ¢ Analysis of journal publications

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9280_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9280_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9280_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9280_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9280_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Encourage R&D and Consul t ancy,

| at est technol ogi es.

e Four departnents (CSE, ECE, EEE and

Est abl i shing advanced / research |abs / |VME) are recogni zed as research centre
centres, setting up new experiments on |by JNTUK, Kakinada. ¢ 145.48 | akh of

funding is sanctioned from external
agenci es

Conducti ng Faculty Devel opment Progr
on Emergi ng technol ogi es.

anms |Three National conferences are
or gani zed

Makeup and Renedi al cl asses

Several students were benefited

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al TAM currently has the following M S
operational tools to nmanage CGenera

adm ni stration, Autononpus system
Exam nati ons, Student attendance and
Conti nuous eval uation process. 1. BEES
ERP Tool It is an intranet based
application and can be accessed from
anywhere i.e. inside and outside of the
Institution. Instead of maintaining
student data partially and redundantly
at different places, this tool is used
to maintain the information properly
and efficiently. Authenticated users
have access to the system and

aut hori zed users are pernmtted to
enter/nodify the data. The systemis
devel oped to naintain and provide
information on the fly regarding the
followi ng acadenic activities of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9280_Quality.xlsx

Institution. ¢ Administration e
Transport managenent ¢ Host el
Managenent ¢ Academics ¢ Library 2.
BEES Exami nati on Tool . The Autononous
Exam nation Section is headed by
Controller of Exami nations and is
assisted by two Assistant Controllers
of exam nations. BEES Exam nati on Too
is in operation for preexam nation and
post exam nati on works as |isted bel ow
PreExam nati on: Question Bank Online
Internal Exans Best Average Online exam
fee collection Hall Ticket Ceneration
OWR Printing All the Required Report
Post Exam nati on: OVR Scanni ng Data
Verification Mdderation Results
processi ng Results declaration Posting
the results to the student inbox Al

the required reports 3. LMS (El earning)
nmoodl e t ool Moodle LM5S is a free open
source, secured with rich set of
features, software platformto create a
webbased online | earning environnment
containing | ecture notes, assignnents,
and other material for various courses.
It all ows uploading the current
semester, previous semester subject
material. It has the previous senester
question papers. It helps to conduct
online quiz type programs. 4. Tally
accounting software. The accounting and
the inventory features in the Tally

sof tware hel ps our organization in
keeping track at daily business
transacti ons and especially used for
paynments and salary. 5. Student
Feedback Analysis tool This tool is
used for taking feedback of faculty
twice in a senester based on 20 and 10
questionnaires for theory and | ab
respectively. It helps us to maintain
the transparency by inviting the
students’ feedback, ideas/suggestions
for the inmprovenent of faculty teaching
| earni ng process. 6. Online open

el ective software. Before the
commencenent of class work in every
semester, the list of open elective
subj ects is uploaded to the software
The students use this software for the
sel ection of open electives at the

begi nning of the every senester, based
on their options the students will be
divided into batches. 7. Mtrix COSEC
software. A total of 36 biometric
devices are installed in all blocks.
This software is used for taking

bi onetric attendance of the staff two




times in a working day (norning and
afternoon). 8. Byte XL Software byteXL
provi des sel fl earning course work,

gui ded training for a new generation of
coders for the workforce. byteXL hel ps

experienti al

i ndi vi dual
environnment for
of technical,
soft skills

ver bal ,

our students to gain conpetitive
advant age and confi dence:
industry interface and exposure to

rel evant term nol ogi es ¢ Through an
approach and nultiple
exercises in coding ¢ Through a
personal i zed approach tailored to
aspirations Al so provides an
| earning and practice
reasoni ng and

e Through

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 05 CSE 29/ 12/ 2018
BTech 04 ECE 28/ 12/ 2018
BTech 02 EEE 29/ 12/ 2018
BTech 01 CE 22/ 02/ 2019
BTech 12 I T 29/ 12/ 2018
BTech 03 VE 29/ 12/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech G vil 09/ 07/ 2018 Pr ogrami ng 09/ 07/ 2018
Engi neeri ng for Problem
Sol vi ng Lab
-18ESL102
BTech G vi l 09/ 07/ 2018 Language 09/ 07/ 2018
Engi neeri ng Proficiency Lab
-18HSL101
BTech G vi l 09/ 07/ 2018 Pr of essi onal 09/ 07/ 2018
Engi neeri ng Ethics & Morals
-16HS2201
BTech Givi l 09/ 07/ 2018 Self Study co 09/ 07/ 2018
Engi neeri ng ur se-
I1-16CE3202
BTech Civil 09/ 07/ 2018 Dr awi ng of 09/ 07/ 2018
Engi neering Concrete
Structures Lab



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9280_Syllabus_revision_1629370336.xlsx

-16CE3106
BTech G vil 09/ 07/ 2018 Surveying Lab 09/ 07/ 2018
Engi neeri ng -1l -16CE2105
BTech Givil 09/ 07/ 2018 Enpl oyabi lity 09/ 07/ 2018
Engi neeri ng Ski |l s-13HS4203
BTech Civil 09/ 07/ 2018 G S Lab 09/ 07/ 2018
Engi neeri ng -13CE4113
BTech G vil 09/ 07/ 2018 Ent r epr eneur 09/ 07/ 2018
Engi neeri ng Devel opnent
-130E4003
BTech Cvil 10/ 11/ 2018 Advanced 10/ 12/ 2018
Engi neeri ng Engl i sh
Communi cati on
Skills Lab
-16HS2102
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech I nformati on Technol ogy 29/ 12/ 2018
BTech El ectronics & 28/ 12/ 2018

Conmruni cat i on Engi neeri ng
BTech El ectrical & 29/ 12/ 2018
El ectroni cs Engi neering
BTech G vil Engineering 22/ 03/ 2019
BTech Conput er Sci ence and 29/ 12/ 2018
Engi neeri ng
BTech Mechani cal Engi neering 20/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CSE 11/ 06/ 2018
BTech ECE 11/ 06/ 2018
BTech EEE 11/ 06/ 2018
BTech VE 11/ 06/ 2018
BTech CE 11/ 06/ 2018
BTech I T 11/ 06/ 2018
M ech CSE 28/ 08/ 2018
M ech VLSI SD 28/ 08/ 2018
M ech PED 28/ 08/ 2018
M ech TE 28/ 08/ 2018
M ech SE 28/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9280_programmes_on_employability_1629462955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9280_Program_introduced_1629372510.xlsx

MVBA VBA 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Enbedded systens 27112/ 2018 28
Gam ng fundanental s 24/ 09/ 2018 46
CGoogl e Androi d 28/ 09/ 2018 29
Devel oper Fundamental s
Phase- |
Fusi on 360 04/ 10/ 2018 29
CGoogl e Androi d 24/ 12/ 2018 29
Devel oper Fundanental s
Phase- | |
Revit Architecture 03/ 01/ 2019 29
Ganmification with ARVR- 21/ 01/ 2019 40
Unity 3D
Revit Structure 25/ 03/ 2019 42
PCB Desi gn fundanental s 02/ 07/ 2018 42
Advanced
MATLAB Basi cs 02/ 07/ 2018 41
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech EEE 139
BTech CSE 174
BTech ECE 185
BTech VECH 139
BTech Cl VI L 125
BTech I T 49
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback as a continuous practice, is collected fromvarious stakehol ders such



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9280_Value_added_courses_1629373229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9280_Projects_undertaken_1630998748.xlsx

as Students,
institution.

peopl e.

website

Teachers,

is anal ysed with internal

avai |l able on website for
be classified as follows: A Feedback coll ected,
f eedback avail abl e on website B. Feedback coll ected,
been taken C. Feedback collected and anal ysed D. Feedback col |l ected Response:

A. Feedback coll ected, analysed and action taken and feedback avail abl e on

Al umi

and ext ernal

and Parents for

t he overal l

devel opment of the

The col |l ected feedback information with a rationale stratification
academ ci ans as wel |
The out comes of analysis are converted into the possible actions to be
taken which would generally in the formof either fornulations or
nodi fi cati ons.

as practical

The actions taken up with evaluation and inprovenent are nade

ref erence.

anal ysed and acti
anal ysed and

Feedback processes of the institution may

on taken and
action has

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech VE 120 121 111
BTech I'T 60 61 51
M ech PED 18 10 8
BTech EEE 180 94 91
M ech VLSI SD 18 Nill Ni Il
BTech ECE 207 191 179
BTech CE 120 90 76
M ech SE 18 20 14
BTech CSE 180 207 180
M ech CSE 18 8 5
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3167 168 201 21 222

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
222 222 126 72 8 8

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9280_Demand_ratio_1630650028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9280_ict_tools_1630650345.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For constructive mentoring and development of students, the students are assigned to one faculty mentor who
can monitor with the possible number. The counselling system is designed to improve the affinity between faculty
and students in order to attain the effectiveness. The allocated faculty regularly monitor the progress of students
and counsel them accordingly. Mentoring system is introduced in the institution for the welfare of the students. 15

to 20 students are assigned to a faculty mentor all through the programme i.e. from the first to last semester.

Mentor continuously interacts with each student and pays personal attention to uplift students according to the
academic capabilities with respect to marks, attendance, perception and attitude.Mentors also focus and sort out

personal problems of students if any. Constructive suggestions are given from time to time to improve his/her
academic performance. Hence, slow learners are counselled and corrective measures are being taken to
improve the performance. The impact of a mentor system is evident as most of the slow learners performance
was seen improved. The college endeavours to look after the holistic personality development of all students
along with separate classes for slow learners through Personality Development, Yoga classes, Soft skills,
Communication skills, Co-Curricular and extra-curricular activities and career counselling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3335 222 1: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

222

222

Nill

7

39

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr B. Vi sweswar a Associ at e | CETESTM- 18 Chair
Reddy Pr of essor Per son
2018 Sri S. Ram al Associ ate | CETESTM 18 Chair
Pr of essor Per son
2018 Dr. G Vasanti Pr of essor Session Chair
| CETESTM 18
2018 Dr. G Vasant i Pr of essor Recei ved award
for Best Research
Paper Presentation
for research paper
entitled G ade Card
Model Using Fuzzy
Logi c
2018 Dr. C. P. Pat nai k Associ at e Session Chair
Pr of essor | CETESTM 18
2018 Dr. R Sant hi Kunar Pr of essor Session Chair
| CETESTM 18
2018 Sri.J. Suresh Assi st ant Conpl et ed “I UCEE-
Kumar Pr of essor EPI CS Desi gn
Thi nki ng Cour se
wi t hout Proj ect



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9280_e_resource_1630650359.xlsx

2018”

2018

Dr.D. Vijay Kumar

Pr of essor

Session Chair
| CETESTM 18

2018

Dr. K Kiran Kunar

Pr of essor

Revi ewer of
Jour nal of
I nstitute of
Engi neers India
serices-B

2018

M. S. Nagar aj u

Associ at e
Pr of essor

Achi eved NPTEL
Mentor Certificate
“Non Conventi onal
Ener gy Resources”

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech I A Il Year, 07/ 05/ 2019 18/ 05/ 2019
Sem 2
(Reg./Sup.)/
2018-19
BTech I A Il Year, 06/ 05/ 2019 18/ 05/ 2019
Sem 2
(Reg./Sup.)/
2018- 19
BTech I A Il Year, 31/ 01/ 2019 21/ 02/ 2019
Sem 1 (Sup.)/
2018- 19
BTech I A IV Year, 31/ 01/ 2019 21/ 02/ 2019
Sem 1( Sup. )/
2018-19
BTech I A Il Year, 31/ 01/ 2019 21/ 02/ 2019
Sem 1( Sup. )/
2018-19
BTech I A I Year, Seml 29/ 01/ 2019 21/ 02/ 2019
(Sup.) /
2018-19
BTech I A Il Year, 08/ 12/ 2018 20/ 12/ 2018
Sem 1 (Reg./ Sup
.)/2018-19
BTech I A I Year, Seml 03/ 12/ 2018 19/ 12/ 2018
(Reg./ Sup.)/ 201
8-19
BTech I A IV Year, 01/ 12/ 2018 15/ 12/ 2018
Sem 1 (Reg./ Sup
.)/2018-19
BTech I A Il Year, 10/ 11/ 2018 08/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9280_Honours_recieved_1630996629.xlsx

Sem 1 (Reg./ Sup
.)/2018-19

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 3531 0. 085

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv adi tyat ekkal i . edu.in/iqgac/2018-19/2.6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1E VBA VBA 45 40 88. 89
1A BTech CE 138 125 90. 58
1A BTech CSE 176 175 99. 43
1A BTech ECE 183 180 98. 36
1A BTech EEE 192 176 91. 67
1A BTech I T 28 28 100
1A BTech VE 129 124 96. 12
1D M ech VLSl SD 3 3 100
1D M ech TE 5 5 100
1D M ech PED 2 2 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. adi tyatekkali.edu.in/iqgac/18-19/2.7.1. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr.D. Azad



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9280_Evaluation_1629451011.xlsx
https://www.adityatekkali.edu.in/iqac/2018-19/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9280_Pass_percentage_1631001267.xlsx
https://www.adityatekkali.edu.in/iqac/18-19/2.7.1.pdf

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NA NA Nill NA
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

I nterdiscipli 1
nary Projects

Entrepreneurs
hi p Awar eness

Canp Edii,

Ahmadabad

0.8

0.8

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0. 035

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property
Ri ghts and Patients

Mechani cal

and R and D

07/ 07/ 2018

Managi ng I ntell ectual
Property Portfolio

MBA and R and D

30/ 07/ 2018

Technol ogy Transfer and
| nnovat i on

ECE and R and D

30/ 08/ 2018

Applications of Patents
for Research Schol ars and
St udent s

SAC and R and D

27/ 10/ 2018

commerci alization
Pat enti ng systemin India

CSE and R and D

29/ 12/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Chaatra G Rupesh Al CTE, New 25/ 01/ 2019 Nat i onal
Vi shwakar na Del hi | evel
Awar ds 2018

Chaatra P. Prasant h Al CTE, New 25/ 01/ 2019 Nat i onal
Vi shwakar na Del hi | evel
Awar ds 2018

Chaatra G Pavan Kunar Al CTE, New 25/ 01/ 2019 Nat i onal
Vi shwakar na Del hi | evel



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/9280_Seedmoney_1631001192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/9280_Teachers_fellowship_1629368350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9280_Research_Fund_1629368372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9280_Seminars_conducted_1629368430.xlsx

Awar ds 2018
Proj ect Expo M Sai N khila Shaastra 06/ 01/ 2019 Nat i ona
2019, IIT | evel
Madr as
Proj ect Expo TVS Gowt ham Shaastra 06/ 01/ 2019 Nat i ona
2019, IIT | evel
Madr as
Pari ksha Pe G Pavan Kumar VHRD, Al CTE 25/ 10/ 2018 Nat i ona
Charcha 2.0 | evel
Mortar Master G Sai Kumar Pr at hi st ha 19/ 02/ 2019 State | eve
19, JNTU,
Kaki nada
Mortar Master GQul I a Ki shore Pr at hi st ha 19/ 02/ 2019 State | eve
Kunmar 19, JNTU
Kaki nada
Mortar Master Bar at am Pr at hi st ha 19/ 02/ 2019 State | evel
CGCowt ham Kumar 19, JNTU
Kaki nada
Mortar Master Dhar mana Pr at hi st ha 19/ 02/ 2019 State | eve
Appal a Nai du 19, JNTU
Kaki nada
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| dea Adi tya Adi tya I nzet Web 16/ 01/ 2019
i ncubation |[Institute of |Institute of Sol uti ons devel opment
centre t echnol ogy t echnol ogy (ERP) and
and and web
managenent managenent desi gni ng
| dea Adi tya Adi tya Arum | OT Hybrid 25/ 01/ 2019
i ncubation |Institute of [Institute of | Innovations |Vehicle Manu
centre t echnol ogy t echnol ogy Pvt Ltd facturing
and and Conmpany
managenent managenent
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

CSE Nill
ECE 3
EEE 2
VE 1
CE Nill
I T 2
BSH Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9280_Awards_won_1629447702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9280_Incubation_centres_1631001848.xlsx

VBA Nill
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VE 22 1.84
I nt ernati onal EEE 15 5.25
I nt ernati onal ECE 29 5.52
I nt ernati onal CSE 13 1.23
I nt ernati onal CE 5 7.13
I nt ernati onal I'T 3 3. 64
I nt ernati onal BS and H 6 1.95
I nt ernati onal VBA 2 5. 65
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ECE

5

EEE

CSIT

ME

BS and H

CE

VBA

AIN|IN]JO] L] O®

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Ni Il

0

Ni Il

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpact I nt er nat 2019 0 Adi tya Nill
of e- Venugopal i onal Institute
mar keting |K., Vishnu |Journal of of
pronotions | Murty D. Engi neerin Technol ogy
on theperf g and and
or mance of Advanced Managenent
religious Technol ogy
tourism
In case of
Sri kakul am
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District,

A P,
Strength Sankar a I nt er nat 2019 Adi tya Ni |
behavi or Rao G G, i onal Institute
of M5 Ippili S., |Journal of of
gr ade Vasudeva |Engi neerin Technol ogy
concrete C. g and and
m xed with Advanced Managenent
t wo Technol ogy
artificial
fibers in
bot h
curing and
wi t hout
curing
condi tion
Brand pe I nt er nat 2019 Adi tya Ni |
rsonalitys | Venugopal i onal Institute
effect on |K , Vishnu |Journal of of
br and Murty D. Engi neerin Technol ogy
| oyal ty: g and and
In case of Advanced Managenent
nat i onal
banks from
Sri kakul am
city,
Andhr a
Pr adesh,
I ndi a
A Nar t u Sof t 2019 Adi tya 3
fuzzified | Tejeswara | Conputing Institute
Pareto nul |rao, Matta of
tiobjectiv MS., Technol ogy
e cuckoo Kor at ana and
search S., Bodda Managenent
al gorithm R K
for power
| osses nin
i mzation
i ncor por at
ing SVC
FI ow Behar a Jour nal 2019 Adi tya 3
i nduced os S., of Fluids Institute
cillations Chandr a and of
of three V., Structures Technol ogy
tandem Ravi kant h and
circul ar B. Managenent
cylinders
in a two-
di mensi ona
| flow
Nai du I nt er nat 2019 Adi tya Ni |
Mul til evel MS. R, i onal Institute
i mage thre Raj esh Journal of of
shol di ng Kumar P. I nnovati ve Technol ogy
for imge Technol ogy and




segment at i and Managenent
on using Expl ori ng
hybrid Engi neerin
al gorithm g
G adi ent Eswar a I nt er nat 2019 1 Adi tya 1
tree Rao K., i onal Institute
boosti ng Appa Rao |Journal of of
appr oach G, Advanced Technol ogy
for Anur adha Sci ence and
sof t war e S. and Managenent
def ect Technol ogy
prediction
| mpact I nt er nat 2019 0 Adi tya Nill
of e- Venugopal i onal Institute
mar keting |K., Vishnu |Journal of of
pronotions | Murty D. Engi neerin Technol ogy
on theperf g and and
or mance of Advanced Managenent
religious Technol ogy
tourism
In case of
Sri kakul am
District,
A P,
I ndi a I nt er nat 2019 0 Adi tya Nill
Firefly Boddepal I'i i onal Institute
al gorithm M K., Jour nal of of
based PID Navur i Engi neerin Technol ogy
controller P. K g and and
s for Advanced Managenent
automatic Technol ogy
| oad
frequency
control in
di fferent
power
syst ens
Rout i ng Prasan I nt er nat 2019 0 Adi tya Nill
by HDF unbD., i onal Institute
based Murty Jour nal of of
opti nmal GS., Recent Technol ogy
pat h Ranesh C., |Technol ogy and
selection [(Murty S.V. |and Engi ne Managenent
in ering
mul ti path
WSENs
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Nai du I nt er nat 2019 Ni Il Ni Il Adi tya
of sea GD R, i onal Institute



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9280_Bibliometrics_1630731637.xlsx

wat er on |Ram Prasad |Journal of of
strength [A , Ranl al Recent Technol ogy
of S. Technol ogy and
concrete and Engi ne Managenent
made by ering
river sand
and sea
sand
Rout i ng Prasan I nt er nat 2019 Nil I Nil | Adi tya
by HDF ubD., i onal Institute
based Murty Jour nal of of
opti mal GS., Recent Technol ogy
pat h Ranesh C., |Technol ogy and
selection [(Murty S.V. |and Engi ne Managenent
in ering
mul ti path
WSENs
Firefly I nt er nat 2019 Nill Nill Adi tya
al gorithm |Boddepal I i i onal Institute
based PID M K., Jour nal of of
controller Navur i Engi neerin Technol ogy
s for P. K g and and
aut omatic Advanced Managenent
| oad Technol ogy
frequency
control in
di fferent
power
syst ens
G adi ent Eswar a | nt er nat 2019 1 1 Adi tya
tree Rao K., i onal Institute
boosti ng Appa Rao [Journal of of
approach G, Advanced Technol ogy
for Anur adha Sci ence and
sof t war e S. and Managenent
def ect Technol ogy
prediction
Nai du I nt er nat 2019 Nill Nill Adi tya
Mul til evel MS. R, i onal Institute
i mge thre Raj esh Jour nal of of
shol di ng Kumar P. I nnovati ve Technol ogy
for inmage Technol ogy and
segnent at i and Managenent
on using Expl ori ng
hybrid Engi neerin
al gorithm g
FI ow Behar a Jour nal 2019 3 3 Adi tya
i nduced os S., of Fluids Institute
cillations Chandr a and of
of three V., Structures Technol ogy
tandem Ravi kant h and
circul ar B. Managenent
cylinders
ina tw-d
i mensi onal

flow




A Nartu Sof t 2019 3 3 Adi tya
fuzzified TR, Conputi ng Institute
Pareto nul Matt a of
tiobjectiv MS., Technol ogy

e cuckoo Kor at ana and
search S., Bodda Managenent
al gorithm R K
for power
| osses nin
imzation
i ncor por at
ing SVC
Brand pe I nt er nat 2019 Nill Ni |l Adi tya
rsonal itya | Venugopal i onal Institute
€™ effect |K., Vishnu |Journal of of
on brand Murty D. Engi neerin Technol ogy
| oyal ty: g and and
In case of Advanced Managenent
nati onal Technol ogy
banks from
Sri kakul am
city,
Andhr a
Pradesh,
I ndi a
Strength Sankar a I nt er nat 2019 Nill Nill Adi tya
behavi or Rao G G, i onal Institute
of M5 Ippili S., |Journal of of
gr ade Vasudeva |Engineerin Technol ogy
concrete C. g and and
m xed with Advanced Managenent
t wo Technol ogy
artificial
fibers in
bot h
curing and
wi t hout
curing
condi tion
| mpact I nt er nat 2019 Nill Nill Adi tya
of e- Venugopal i onal Institute
mar keting |K., Vishnu |Journal of of
pronotions | Murty D. Engi neerin Technol ogy
on the per g and and
formance Advanced Managenent
of Technol ogy
religious
tourism
In case of
Sri kakul am
District,
A.P, India
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Index/9280_Index_1630731940.xlsx

At t ended/ Semni 50 247 Ni |l Nl
nar s/ Wor kshops
Present ed 10 15 NI Ni |
papers
Resource 10 10 Ni |l Ni |
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
EEE Tur nkey Vai shnavi 195000
Installation Construction and

El ectrical 50KW Engi neering
rooftop sun tek
sol ar Sar aswat i
Dai ryFarm ,
Hyder abad
ECE Fitting of inmages WALLS and FLOORS 100000
in a cubical box Ent er pri ses, Setham
for nice madhar a, Vi sakhapat n
vi sual i sati on. am
CSE Web and Mobile Hashtag Digital 500000
application for Technol ogi es Pvt.
Logi stics and Ltd.
Supply Chain
Managenent
VE | nt ernal Revenue Si enens NX 85000
Trai ning (Under
Si emens PLM ATC,
Al TAM
Vi L Thermal System Lito Marine 145000
Desi g and Pl ant Wports Pvt. Ltd,
Layout Optim zation VSP
ClVIL ASC Consul t ancy Lito Marine 155000
Wports Pvt. Ltd,
VSP
VE Murari Software Conponent and 265000
Sol uti ons, Assenbly Design for
Hyder abad end custoner of
Murari Software
Sol uti ons
ClVIL HKMCF, Sri kakul am Brick Sampl e 1000
tests — 1,2
ClVvliL SPL-CCCL Infra Sand test Zone 1000
Pvt. Ltd. 1,2
ClVvIL Sri. Jagan Mhan M2O (M x design), 6500
Raj u, Assi st ant HYSD st eel tension
Executive Engi neer, t est
R B di vi si on,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9280_Faculty_participation_1631001652.xlsx

Tekkal i
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
BS and H English and B Voc in 5000 20
Contruni cat i on Manuf act uri ng
Skills for Wirk Technol ogy
I nt egr at ed (with dints
Trai ni ng Dr . Reddys),
Pydi bhi mavar am
EEE Two days PLC Var am power 4000 6
SCADA Tr ai ni ng pl ant - Shi ft
i nchar ge
el ectrical,
Sri kakul am
CE Executive SS Assosi at es 20000 10
Trai ni ng Ar chi techers,
Program on Nar asannapet a
Desi gn Draw ng
of construction
of buil di ngs
| T Tr ai ni ng Hot spare e- 10000 18
Pr ogram on services (p)
Ani mat i on I td,
Testing tools Vi sakhapat nam
VE Techni cal TUW Quality 4000 24
Event Certifications
Private
Limted,
Hyder abad
VBA Fi nanci al Sur ekhaUni con 4500 25
Education for cepts,
Executives Vi sakhapat nam
VBA Nat i onal SETSRI , 5000 60
I ntegration Sri kakul am
canp
VBA Soft skills Depart nment of 5000 53
and Post s,
comuni cati on Sri kakul am
skills Di vi sion, A P.
VBA Nat i onal SETSRI, 15000 60
I ntegration Sri kakul am
canp
VBA Communi cat i on Ranki 4500 25
and Teamwor k foundati on,
Vi sakhapat nam
View File

3.6 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9280_Revenue_1629368662.xlsx
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3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

donati on canp

I ndi an Red Cross
Soci ety

activities activities
I nt er nati onal Al TAM NSS UNI T 10 265
Yoga day Samar asat a
Foundati on
Swat ch Bhar at Al TAM NSS UNI T 6 200
Pakhwada Village conmittee
Teachers day Al TAM NSS UNI T 50 300
NSS day Al TAM NSS UNI T 10 150
cel ebrations
Gandhi Jayanti Al TAM NSS UNI T 10 180
TI TLY Cycl one Al TAM NSS UNI T 15 110
relief canp
Nat i onal unity Al TAM NSS UNI T 8 180
day
Children’ s Day Al TAM NSS UNI T 5 40
Behara Mano Vi kasa
Kendr a
Sri Swam Al TAM NSS UNI T 6 150
Vi vekananda Ranma Kri shna
Ramakri shna Bhakt a M ssion Tekkal i
Sanmel anam
Mega bl ood Al TAM NSS UNI T 25 350

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Vi vekananda
Ramakri shna Bhakt a
Sanmel anam

appreci ation

M ssion, Tekkali

Benefited
Swat ch Bhar at Certificate of Vill age 200
Programme at Bird appreci ation presi dent,
sanctuary Tel i neel apur am
Tel i neel apur am
vill age
TI TLY Cycl one Certificate of Col | ege Chai r man 110
relief canp at appreci ation
severely affected
vi |l | ages
Chil dren’ s Day Certificate of Managenent of 40
appreci ation Behara Mano Vi kasa
Kendr am
Sri Swam Certificate of Rama Kri shna 150



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9280_Extension_1629374782.xlsx

Mega Bl ood Certificate of I ndi an Red Cross 350
Donati on Canp appreci ation Soci ety,
Sri kakul am
An Awar eness Certificate of Mandal Tahsi | dar, 250
programre on Voter appreci ation Tekkal i
rights to villagers
of K Kotturu
AIDS Day rally Certificate of Vill age 50
appreci ation Pr esi dent,
K. KOTTURU
Karti ka Masam Certificate of Village President 40
appreci ation Ravi val asa
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
I nt er nati onal Al TAM NSS | nt er nati onal 10 265
Yoga Day UNI T Samar asat a Yoga Day
Foundati on
Swat ch Bhar at Al TAM NSS Swat ch Bhar at 6 200
Pakhwada UNIT Village
commi ttee
Bl ood Al TAM NSS Mega Bl ood 25 350
Donat i on UNIT I ndian Red| Donation Canp
Cross Soci ety
Bal Di was Al TAM NSS Children’s 5 40
UNI T Behara day
Mano Vi kasa
Kendr a
Rashtriya Al TAM NSS Nat i onal 8 180
Ekt a Di was UNI T Unity Day
| nt er nati onal Al TAM NSS Al DS DAY 5 140
Al DS Day UNNT PHCK Ral |y
Kot t uru
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9280_Awards_for_extension_1629374790.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9280_Collab_activities_1629368709.xlsx

[research lab
with contact
details

I nternship | ndustry ADENSI GN 13/ 05/ 2019 08/ 06/ 2019 BURADA
Institution |TECHNOLOG ES MAHESH
I nteraction

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 APPI NI
Institution |IT, Visakhap PRANEETHA
I nteraction at nam

I nternship I ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BADAGALA
Institution |IT, Visakhap ANUSHA
I nt eraction at nam

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BALAGA
Institution |IT, Visakhap VI NOCDH
I nt eraction at nam KUVAR

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BAMM DI
Institution |IT, Visakhap VEENA KUVARI
I nt eraction at nam

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BARATAM
Institution |IT, Visakhap VENKATA
I nt eraction at nam MANQJ KUMAR

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BELUSONTI
Institution |IT, Visakhap MOUNI KA
I nt eraction at nam

I nternship I ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BHOG
Institution |IT, Visakhap PAVAN KUMAR
I nt eraction at nam

I nternship I ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BCDDA
Institution |IT, Visakhap MANVATHA
I nt eraction at nam

I nternship | ndustry AQUARI ANT 13/ 05/ 2019 08/ 06/ 2019 BONU MOHAN
Institution |IT, Visakhap SUVANTH
I nt eraction at nam

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Technol ogi es

shi ps

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

A T Sol utions 23/ 02/ 2019 Pl acenent s/ I ntern 38
shi ps

Anbest 16/ 12/ 2018 Pl acenents/Intern 31
t echnol ogi es shi ps

d oud 08/ 11/ 2018 Pl acenents/Intern 33

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9280_Linkages_1629608867.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9280_MoU_1629452697.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

252

250. 94

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bees ERP Canpus Ful l'y 5.0 2004
Sof t war e Hyder abad
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40602 22306276 417 239405 41019 22545681
Books
10424 4555288 561 151842 10985 4707130
Ref erence
Books
e- Books 2134 122100 Nill Nill 2134 122100
Journal s 128 222348 128 222348 256 444696
e- 240 1138874 250 978965 490 2117839
Jour nal s
Di gital Nill Nill Nill Nill Ni Il Ni Il
Dat abase
CD & 3708 Nill Nill Nill 3708 Ni |l
Vi deo
Li brary Nill Nill Nill Nill Ni Il Ni Il
Aut ormat i on



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9280_augmentation_details_1629455378.xlsx

Weedi ng Nill Nill Nill Nil I Nil | Nill
(hard &
soft)
O hers(s Nill Nill Nill Ni |l Ni |l Ni |l
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. M V. Rat nanani L AC LNVS- Al TAM 13/ 08/ 2018
Appl i ed Physics LNVS- Al TAM 13/ 08/ 2018
Sri. N. Nageswar aRao
Sri B. Ravi Kumar B E LNVS- Al TAM 13/ 08/ 2018
Snt . A Jaya El ectronic LVS- Al TAM 13/ 08/ 2018
Lakshm Devi ces
S S LNVS- Al TAM 09/ 07/ 2018
Sri. Ch. Raj asekhar a
Rao
Sri.MS. R Nai du PDC LNVS- Al TAM 09/ 07/ 2018
Dr. A S. Srinivasa EC | LNVS- Al TAM 09/ 07/ 2018
Rao
Sri. G Ashok LCS LNVS- Al TAM 09/ 07/ 2018
Sri . T.JaganMbhan ET LNVS- Al TAM 09/ 07/ 2018
Rao
LI CA LNVS- Al TAM 11/ 06/ 2018
Sri.MV.H B. Murthy
View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1315 26 100 1 1 29 1202 100 0
g

Added 38 10 0 0 3 35 10 0
Tot al 1353 28 110 1 1 32 1237 110 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
735 731. 95 335 333. 24

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Al TAM has all necessary infrastructure facilities as per Al CTE and UGC Nor ns.
The canpus has SI X Bl ocks nanmed as A/ B,C,D,E and F in which all the departnents
are housed with TWO Drawing halls , RD Labs for every Departnment and FOUR
Wor kshops. Besides, it has a Canteen, Well equi pped Gym Cricket ground,
Vol | eybal | court, Handball Court, Foot Ball court and Open area for other
Sports Ganes, Car Bike Parking facilities, Three Boys Hostels, Two Grls
Hostels and a Cinic. Al TAM has student support facilities such as Student
Activity Centre (SAC), Career Cuidance Cell, Training Placenent Cell
Ent repreneurshi p Devel opment Cell, Business Incubation Centre, AP Skil
Devel opnent Centre, Industry Institute Interaction Cell and Hobby C ubs. The
pl anni ng, devel opnent, nanagenent and mai nt enance of physical, academ c and
support Facilities such as |aboratory, library, sports, conputers, classroomns
etc., are being nmonitored by Dean (Adm nistration planning) assisted by Estate
Manager and Mai ntenance Staff. Schedul es are prepared for breaking down
mai nt enance and preventive mai ntenance as per Warranty and CGuarantee Cards of
the particular supplier. However there is an established system and procedure
given below to be followed by Each Departnent. 1. Any minor or major repair/
problemis to be conplained in witten duly signed by the concerned HoD
including Library to Dean (Adm nistration planning). 2. Dean i mediately
forwards the issue to the Estate Manager and asks hinto visit the place al ong
with his maintenance staff and rectify if it is a mnor. 3. If it is a major
repair /problem estimated cost is prepared and submtted to Director duly
signed byEstate Manager with a copy to Dean (Adm nistration Planning). 4. As
per Director’s decision, the problemw || be solved within a week. 5. Finally
feedback on worksatisfaction by mai ntenance staff along with the date time wll
befil ed and updated fromtinme to tinme. 6. There is a Comittee which conducts
nmeeting once in three nonths and di scusses breakdown andpreventive nai nt enance
i ssues andsuggests accordingly. Sonetines,a surprise visit is also taken up to
assess the work done. A separate conputer nmintenance team handles the
departnental requirenents. For every conputer centre, a programrer / technician
is recruited and a faculty nmenber is nmade as the in-charge. An exclusive
department with 06 hardware engi neers functions to cater to the needs of day to-
day conputer maintenance. However, mnor software and hardware problens are
handl ed by concerned [ ab technicians. The central library has its human
resource and the Departnental |ibraries are naintained by office assistant and
a faculty In-charge. Yearly stock verification is taken up by library conmittee
menbers during sumrer break andAdd/ m nus books yearly as per requirenment based
on the students feedback and HoD s reconmendations. Al the departnents take
care of tinmely maintenance of the | aboratory equi pnent. Most of the maintenance
work is conpleted during summer break which is closely nonitored by Heads of
t he Departnents.

https://www.adityatekkali.edu.in/igac/18-19/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.adityatekkali.edu.in/iqac/18-19/4.4.2.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Al TAM Sahaya 729 3556265
frominstitution Scheme
Fi nanci al Support
from QG her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 15/ 06/ 2018 1100 M. Adi sesha
devel opnent Sai, Trai ner, Sri
Adi seshasai
Konakal | a, By Face
Team Talentio
sol uti ons,
Hyder abad, Team CCC
(Campus Cor porate
Connect), Suni
Kumar Metta, Team
CCC (Canpus
Cor por at e Connect),
M. Suresh Kumar
Tankal a, Lead
Consul tant, W PRO
Renedi al coachi ng 25/ 06/ 2018 1803 I n house Training
Language | ab 16/ 09/ 2018 2140 I n house Training
Bri dge courses 10/ 07/ 2018 2561 In house Training
Yoga, Meditation 17/ 06/ 2018 690 In house Training
Per sonal 14/ 06/ 2018 9654 I n house Training
Counsel i ng and and TPC
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career Cou 2203 2203 16 498
nsel | i ng/ Pl a
cement s/ Hi gh
er Education
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9280_Scholarships_1629458048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9280_Development_Schemes_1631004489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9280_Guidance_1631006205.xls

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Soct roni cs 20 2 TCS- Code 120 1
/1 nvecas Vita
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech Mechani cal G TAM VBA
Engi neering | University, (Fi ntech)
VSKP.
2019 1 B. Tech " Comput er " Sapi enza " M5
Sci ence and Universita | (Artificial
Engi neeri ng" DI Rome, Intelligence
Rone, and
ltaly." Roboti cs) "
2019 1 B. Tech Mechani cal | CBM PGDM
Engi neeri ng School of
Busi ness
Excel | ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE 6
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her 4



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9280_Placement_1629454158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9280_Progression_1630733946.xls

Vi ew Fi l

e

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kho-Kho (G rls) Institution 60
Shuttl e Badmi nton I nstitution 34

(Grls)

Athletics I nstitution 70
Kho- Kho I nstitution 72
Shuttl e Badm nton Institution 44
Vol | ey Ball Institution 82
Basket Ball I nstitution 60
Foot bal | I nstitution 96
Cri cket Institution 120
Cricket Selection Uni versity 180

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 1st Nat i onal 1 Ni Il | . Pur ana
/ Gol d 16A55A0310 Chandr a
Rao
2018 2nd / Nat i onal 1 Ni Il G
Silver 16A51A0558 Rachana
2018 2nd Nat i onal 1 Ni Tl | . Purana
16A55A0310 Chandr a
Rao
2018 "2nd/ Nat i onal 1 Nl A
Cricket™ 15A51A0104 | Jagadeesh
2018 "2nd/ Nat i onal 1 Nill Deepak
Cricket™ 15A51A0314 Si ngh
2018 "2nd/ Nat i onal 1 Ni Il M  Manoj
Cricket" 15A51A0497 Kumar
2018 "2nd/ Nat i onal 1 Nl M Vasu
Cricket" 15A51A05A7 | Deva Rao
2018 "2nd/ Nat i onal 1 Nl D.
Cricket" 15A55A0502 Di nesh
2018 "2nd/ Nat i onal 1 Ni Tl S.
Cricket" 15A51A04E9 Rohi t h
2018 "2nd/ Nat i onal 1 Nill A Vijay
Cricket" 15A51A0102 Bhanu
View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9280_Qualifying_1629451608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9280_Activities_Organised_1629456879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9280_awards_in_activities_1630992643.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Al TAM has a student council naned as Student Activity Centre (SAC) conpri sing
28 (4 from each engi neering branch MBA) student representatives (14 each of
boys girls). These 14 nenbers are selected on the basis of academ c performance
as well as achi evenents. The other 14 nenbers are nom nated by the respective
Heads of the Departnents. Student Council is a central body which nonitors the
academ c, co-curricular and cultural events |ike ASPIRE, NSS, various State-
| evel orNational-level festivals and all the other events organized in and
around the canmpus. In addition to the Student Council, Al TAM has fol | ow ng
conmmittees with adequate student representation. 1. ANTI RAGE NG COW TTEE
DI SCI PLI NARY COW TTEE: All senior students playa vital role in making Al TAM as
raggi ng free canpus. They wel cone the junior students sincerely and help in
allotting the roons, explaining the environnent and canpus facilities,
involving in food sub- conmttee, Library books, etc. They thensel ves nonitor
the academ c and related activities of the students at night. 2. LIBRARY
COW TTEE The library conmittee nmenbers neet once every quarter to discuss the
availability of books, periodicals, journals and procurenent of new titles.
Students representing all branches are nade as nenbers. pinions of the
students on matters related to adequacy and availability of books, e-resources,
new titles and other facilities are highly considered. 3. HOSTEL COW TTEE
(BOYS A RLS) The Boys’ and Grls’ Hostels have separate conmittees. The nenbers
i ncl udi ng student representatives nmeet once a nonth to discuss issues as per
agenda |i ke food quality and nmenu, water, and sanitation as well as to initiate
remedi al actions. The various subcommittees in each of these hostels are Food
Conmittee, Maintenance Conmittee, Discipline Commttee, etc. 4. TRANSPORT
COW TTEE (G rls Boys) The transport comm ttee including student
representatives neets once in a quarter to sort out the grievances like
adequacy of seating, timngs, providing additional stops, etc. 5. BOARD OF
STUDI ES Conmi ttee nenbers including al umi nom nees neet once every senester.
The Alumi nom nee plays an inportant role in providing the feedback fromthe
students on such aspects as the length and duration of the syllabus, the
rel evance of the topics, the need to include any new topics, etc. 6. EXTRA
CURRI CULAR ACTI VI TIES COW TTEE, (SPORTS GAMES, NSS, HOBBY CLUBS, CULTURAL)
Menbers of the committee, including student representatives, neet once in a
quarter and take up agenda itens |ike existing facilities, forthcom ng
tournaments, scheduling of practice timngs to various departnents, coaching
facilities, etc. 7. WOVEN DEVELOPMENT COWM TTEE (ANTI SEXUAL HARASSMENT
COW TTEE) Menbers of the comm ttee including student representatives neet once
in quarter and take up all activities related to wonen devel opnent i ncl udi ng
i ssues related to raggi ng, sexual abuse, harassment by any boys etc. and sol ved
wi th the support of managenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An Alumi Association is a cozy nest of rem niscences of past passions and
fashions of fury and nmerry nonents of bovine and grown deeds. It is a rich
resource for not only in house students but also the ones who have settled in
various fields. Alumi bridge the gap between past and present connect the
academi a and i ndustry. An alummi association provides a variety of benefits and
services that help alumi maintain connections to their educational institution
and fellow graduates. It offers individual career advising, workshops, and
semnars tailored to your needs. An alummi association supports new alumi, and
provides a forumto formnew friendships and business relationships with people
of simlar background. It is a platformfor alumi and prospective alumi,




enabling themto forge contacts, maintain relations, acquire know edge and
exchange experience. The plant of AITAM germi nated in the year 2001 and has
grown into a big tree. The students who have breathed its air thought that the
time has come to inaugurate Al TAM Al utmi  CHAPTERS i n Hyder abad, Chennai,

Bangal ore Del hi with its old gol den students as nenbers. And now the al umi of
Al TAM think of their Alma Mater and they feel: “the tine has conme to show our
gratitude and shower our gratuity on our Alna Mater (AITAM. W owe so nuch to
this which has shaped and franed us to be what we are today. Let’s join hand in
hand to spread the glory of AITAM to raise the flag of victory so high.” |
feel proud to be a part of the alumi of AITAM |’ mebullient when nenories of

it come. I"'mindebted to its services that are precious and prine, |, thus,
strive hard to enhance its fane and nane. |'d like to see it in every respect
inthe front row, I'll be there in its journey and success | vow.

5.4.2 — No. of registered Alumni:

8245

5.4.3 — Alumni contribution during the year (in Rupees) :

94000

5.4.4 — Meetings/activities organized by Alumni Association :

Aditya Institute of Technol ogy and Managenent is conducting 02 Alummi neets per
year. We organized 12th Al TAM Al ummi neet in Grandeur Hotel, Hyderabad on
16-12-2018. In this nmeet 175 Alummi from various branches partici pated and gave
suggestions for academi c excellence. AITAM (A) organi zed I n-campus Al umi neet
on 19/01/2019, where 20 Alummi attended the nmeet. Al ummi visited our canpus,
shared nmenories and interacted with teachers and students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al TAM has its own Board of Governors (BoG as per UGC guidelines and
conposi tion. BoG enpoweredDirector, AITAMto take decisions constituted various
comrttees as and when required on its behal f. Functioning of these committees
led to transparent, congenial, fair and participative based on nutual trust.The
structure of governance at AITAMfacilitates transparency in Hierarchy,
deci si on maki ng andi npl enent ati on of programres, policies and procedures. CASE
STUDY-— ASPI RE2K19 (A National |evel Technical Synposium The practices of
decentralisation and participative managenent is applied and exhibited in the
event ASPI RE 2K19, a techno managenent fest conducted by Al TAM 25-26 February

2019. The initial discussion about to conduct the event was conmmuni cated to al
communi ti es of Managenent, Faculty and students with the participation of al
t he Managenment nenbers (BoG, Director, Principal, Deans, Associate Deans,
HODs, Professors, Sone of the Faculty and Student C ass Representatives(CRs)
and gathered the m xed opinions fromthem As conclusive outcones of the
neeting, the dates for conducting fest and the nom nati ons of convenor and co-
convenors were finalised in a decentralised process of representing all the
departnents. BoG enpowered Director to take decisions and constituted various
committees as and when required on its behal f. An Advisory Commttee was forned
wi th Managenent nenbers, Director, Principal, Deans, Al HoDs, Convener and Co-
Conveners as organi zers.Director and Principal enpowered Convener to take
deci sions and constitute various commttees as and when required on behal f. The
committees were fornmed at the standpoint of maxi num participation fromfaculty
and students fromall departnents. Designing, Guest receiving, Hospitality
food, Sponsors,Disciplinary, Certificate and hel pdesk, Anchoringand Transport




as the major activities the commttees were formed by the Convener and Co-
Conveners with the approval of Director for taking decisions on its behalf.A
student organi zer from each departnent were sel ected who di sseni nate work
authority and responsibility to student volunteers. After discussions in a
participative manner, the commttee nenbers finalized the |ist of committees
i ncludi ng HoDs, faculty and students froml, II, Ill and Final year of al
branches with the approval of Convener. Duties and responsibilities of
comrittees and its nmenbers were clearly nentioned and di scussed. Convener
prepared an estinated budget of Rs.12 |akhs for the event and allocated the
budget to different activities as per the decisions taken in a decentralised
process. Participations in all conpetitions fromdifferent branches of
engineering were invited fromall over the country through mail.Al the
activities and conpetitions were conducted with a group of persons associ ated
with judges, co-ordinators and student volunteers in a decentralised nanner.
The Conmittee checked the nmails and prioritized the participations. Programe
was i naugurated by the Chief Guest who distributed the nedals for studentson
25th February 2019 and concl uded by Guest of Honour of val edictory session by
whomthe prizes in sports were distributed on 26th February 2019. The
participation of all the faculty and students graded up the nmanagerial skills
of event managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students There has been a consi derabl e growth
in adm ssions year by year in
engi neering programes through the
entrance test conducted by the
governnent as well as managenment quota
seats. The admissions are majorly from
t he nearby places and sone join from
ot her states and other countries also.
Since the certifications,
accreditations, placenents and awards
have been uphold by the institution,
the credibility of the institution is
transfornmed in the way of adm ssions.
There is a good demand for the seats
fromthe market as it has got good
brand value attributed with discipline,
security, placenents and anbi ence.

I ndustry Interaction / Collaboration To inmproving the skills of students
Organi zi ng webi nars, CGuest |ectures,

wor kshops by industry experts to nake

students aware of |atest technol ogies

and provided an opportunity for
students to interact with I ndustry
experts Mtivating students towards
i nternships and nake is a credit

course, so it will help the students
for having the real tinme work
experience and will help themto get

pl acements. Provided industrial tours




to know the best practices opted by
di fferent conpani es/industries. Wrking
t owar ds exchange nore MOU S with
I ndustries to exchange the know edge.

Human Resour ce Managenent

Si nce autonomny, the BoGof Al TAM has
made a point to involve faculty at
every possible stage in decision
maki ng. The BoG believed strongly in
the Strategy “Recruit, Mentor, Reward
and Retain Best faculty and staff who
are innovative, energetic, conmtted
and dedi cated to the highest standards
of excellence.’’ Accordingly, the
col l ege has taken many steps towards
devel opnment and enpowernent of Faculty
staff such asencouragenent in earning
their Ph.Ds, Incentives to
publ i cations, encouragi ng patent
applications TA DA to participate in
national and international sem nars,
conferences, workshops and Trai ning
programes etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Al TAM has 2490 sq.nt. Indoor and
13620 sqg.nt. CQutdoor facilities.
Acadenic bl ocks with state of the art
| abs, wor kshop, and standby generat or,
new hostel s bl ocks, extra canteens,
ness, dining halls, and sewage treatnent
pl ant are some of the infrastructural
devel opnents in recent years. An
automated Central library is
established in two-floors with over 1
| akh har dcopi es of books, journals, e-
books, rare books, and databases. A
centralized server is operational 24/7
providing I T services with a bandw dth
Internet connectivity of 110 MBPS. Al
sem nar halls are equi pped with LCDs
projectors. Al the departments are
provi ded with high-end | apt ops.

Research and Devel oprent

Research places a key role in the
part of Institutional devel opnent,
there are various opportunities are

facilitated in research such as,
Provi ding opportunity to work with

hi gher level institutions |ike
1 Ts/11Ms. Sponsoring for seminars /
conference / workshops / Orientation
courses / refresher courses |like STTPs,
FDPs, SDPs, etc. by paying registration

fee, TAVDA with acadeni c | eave.

Institute providing incentives to
faculty and students for publishing

their paper in SCl/Scopus / UGC
journals. Existing |laboratories are
noderni zed wi th addi ti onal equi pnent
and experinental set-up. Exposure to




i nternational expertise by organizing
invited | ectures, work-shops, sem nars
and conferences, etc. To encourage to
pursue PhD, institute provides tuition
fee, in addition that providing
infrastructure, conputing, library, W-
Fi, PLAG ARI SM check facilities, etc..
The institute having research centres
in various branches recogni sed by the
uni versity. The students are gui ded and
encouraged to present papers in the
sem nars and conferences The supporting
staff is also encouraged to upgrade

their skills by being deputed to

rel evant authorized / recogni zed
training centers in their respective
trades / fields

Exam nati on and Eval uati on

e Question Papers for Senester End
Exami nation are set by outside subject
experts fromreputed Institutions. e
I ncl usion of CCTV cameras for
Cont i nuous nonitoring of exam nations

conducted in exanm nation roons,
identifies the entry of un-authorized
persons into the exam nation section
and Continuous nonitoring of activities
of exam nation section and spot
eval uati on process. ¢ Appointnent of
Val uers fromreputed institutions
ensures inpartial valuation of answer
scripts. ¢ Recounting and reeval uation
facilities are provided ¢ I|nclusion of
security features in grade cards so
t hat chances of nmani pul ati ons
nullified. « Conplete Automation of
Exam nati on Managenent System ensures
consi derabl e i nprovenent in the speed,
reliability, efficiency, security,
transparency, confidentiality and
accuracy in the process of the
exam nation process. Parents could
access result status of wards. -
Conti nuous Eval uation of students is
carried out by giving assignnents,
conducting Assessnent Tests and Md
exam nations, students wll be
eval uated continuously and corrective
nmeasures shall be taken if necessary. -
Academi ¢ and Admi nistrative Audit
Report (External) is incorporated so
that there is always scope for
continuous inprovenent. ¢« Mni Project
and Maj or Projects are eval uated
t hrough presentations and viva. G ades
are awarded using the project rubrics
framed by the departnent. e« Program
out conmes are eval uated using the

performance of these course outcones -




Finally, PEO s and PSO s are eval uated
usi ng the performance of program
out cones, Graduate Exit survey and
St ake hol der’ s feedback

Teachi ng and Learni ng

Al TAM recruitsthe faculty as per
Al CTE and UGC norns. The subjects are
assigned to the faculty nenbers based
on conpetencymatrix, specialization and
experience. Teachers prepare
anel aborate |l esson plan, ICT tools,
noder n pedagogy and Project based | abs.
To bridge curriculumand industry
requi rements, additional topics are
covered in theory and | aboratory
course. Further, the know edge
i sstrengt hened by guest |ectures,
wor kshops, conferences
etc. Additionally, tutorial classes for
all and Bridge courses for the freshers
and lateral entry students are
conducted. Moving towards the ‘outcone
based approach’, everyprogranme
formul ates a set of PEGCs, PGs, PSCs and
CGCs.

Curri cul um Devel opnent

| TAM of fers sixteen prograns | eading
to different degrees in UG PG and PhD
i n engi neering and nmanagenent
di sci plines. The curricul um design and
devel oprment focus on thrust areas
identified by the APIIC, ClI, Planning
Commi ssi on, and Departnent of Hi gher
Educat i onwhi ch covers
enpl oyability, HRD, contributions to
soci al and econom c devel opnent and
future gl obal challenges. These
obj ectives are built into the
curriculumat the mcro | evel which
satisfythe POs, PSCs and CCs. A
provi sion i smade for additional courses
whi chsensitize students to cross-
cutting issues. The syllabi are revised
based on current global trends and
st akehol ders’ feedback.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SMS system has been inplenmented to
di ssem nate the concerned information
i ncluding regular notice to respective
stakehol ders. «COfice is digitalized
mai nt ai ni ngconpl et e dat abase of
students, facultyand staff etc. -
Library is automated using B- CRT Canpus
software for inventory Managenent and
facilitating Al TAM O oud for students
and faculty to use e- library resources
ef fectively. ¢ Studentsregister choice




based/ open el ecti ves through online
portal provided in Al TAM website.

Adm ni stration

e Online communication systemis in
practice for nmost of the activities to
be acconplished for adm nistration e
Programes such as seninars, FDPs,
conferences, trainings etc. are being
pronoted through digital nmedia « Al TAM

portal is uploaded regularly with al

i mportant happenings in the respective
portals. <Notices and circulars are
upl oaded i nthe coll ege website and
communi cated todifferent departnents
t hrough ermail fromthe office of the
Principal <Salary of faculty nmenbers
and staff is transferred directly to

t he bank account.

Fi nance and Accounts

Online adm ssion of students is
bei ngdone by state governnent of AP
t hr oughEAMCET. ¢ Student’s dat abase
t hrough BEES, is maintained and it can
be viewed by the students ¢ Information
of Course curriculum Acadenic
cal endar, Tinme tables are nade
avail able in thecoll ege website. -«
Merit list is prepared and upl oaded by
fully conputerized systeme Email |Ds
and contact nunbers of all nenbers of
Di scipline Cormittee, Anti Ragging
Conmittee, Anti Raggi ng Squadand
Gievance Redressal Cell have been
upl oaded in the coll ege website and
students can conmuni cate to the nmenbers
t hrough email < Automatic SMS alerts
are sent to the parents of students
whenever they are absent to class as
wel | as to convey any inportant
i nformation

St udent Admi ssi on and Support

Exami nati on schedule is provided in
website. ¢ On conpletion of eval uation
mar ks are conputerized. ¢ Processing
ofresults is automated and results are
made available in website. « G ade
sheets of senester end exam nation
aremade avail abl e for downl oadi ng by
students. ¢ SMS alerts are sent to the
parents regardi ng performance in the
exam nations of their wards.

Exam nati on

Exam nati on schedule is provided in
web site. ¢ On conpletion of
eval uation, marks are conputerized. -
Processing of results is autonmated and
results are made available in website.
e Grade sheets of senester end
exam nation are nmade avail able for
students upon confirmation of results o




SMS alerts are sent to the parents
regarding performance in the
Exam nations of their wards. ¢ BEE s
exam nation Tool Software is in

operation for pre exam nation and post
exam nations works. ¢« Al the nonetary

transactions (both the receipts and

paynents) are processed through CVS

onl i ne software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr.C J Rao ICT IN EICT 5400
Advanced Acadeny, NT
Manuf act uri ng War angal
Engi neeri ng
2019 ICT IN EICT 5400
Dr.D. Sreeramul u Advanced Acadeny, NIT
Manuf act uri ng War angal
Engi neeri ng
2019 M. Srihari Current ANU, Gunt ur 3250
Trends in
Aer ospace
2019 M .Y Sagar Current ANU, Gunt ur 3250
Trends in
Aer ospace
2018 Ch. Bharath Mechani cal NI T War angal 2500
Kumar and
tri bol ogi cal
Behavi our of
Advanced
Conposites
2018 Fundanent al s German centre 70000
Dr.D. Sreeranmul u and for Advanced st
Mechat roni cs udi es, Eur opean
and I ndustri al centre for
Roboti cs Mechat r oni cs
and | GQUS GrbH
2018 M Chai t anya Fundanent al s German centre 70000
Kumar and for Advanced st
Mechat roni cs udi es, Eur opean
and I ndustri al centre for
Roboti cs Mechat r oni cs
and | GUS GrbH
2019 P. Sri hari Facul ty Vi gnans 6000
Devel opnent Institute of
Programme on I nformati on
Dassaul t Technol ogy
Syst ens- 3D APSSDC




Experi ence

Devel opnent
programre on
Noi se Vi bration
control of
structures:
Engi neeri ng
Appli cations

2018 Y. Sagar Facul ty Vi ghans 6000
Devel opnent Institute of
Pr ograme on I nformation
Dassaul t Technol ogy
Syst ens- 3D APSSDC
Experi ence
2018 Dr.D. Azad One Week JNTU- Kaki nada 2000
Facul ty

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date
administrative
training
programme
organised for
non-teaching

staff

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2018

Mechani cal
and tri bol
ogi cal
Behavi our
of
Advanced
Nano
Conposites

17/ 08/ 2018

18/ 08/ 2018

40

NiTl

2019

FDP on
Practi cal
RF Ant enna

Desi gn

Wth

Si nul ati on
St udi es

25/ 02/ 2019

02/ 03/ 2019

40

Ni |l

2018

Techni cal

Chal | enges

in Gid tr

ansm ssi on
i nes

01/12/ 2018

05/ 12/ 2018

48

NiTl

2018

A Three
Day
Faculty De
vel opnent
Program on
Ceospati al

25/ 10/ 2018

27/ 10/ 2018

50

NiTl
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Applicatio
ns

2018

| nt er net
of Things
(l1oT) Data
Anal ytics
sponsor ed
by Electro
nics ICT
Acadeny

12/ 11/ 2018

17/ 11/ 2018

50

NiTl

2018

“Stati st
i cal
Anal ysi s
using R

27/ 07/ 2018

28/ 07/ 2018

53

Nill

2019

Critical
Thi nki ng
and
probl em
Sol vi ng
Creativity
| mgi nati on
, St udent
| eader ship
personal d
evel opnent
, Self
Awar eness,
Deci ssi on
Maki ng | nt
er per sonal
Rel ati on
Shi p

13/ 12/ 2018

14/ 12/ 2018

140

Ni |l

2018

Cont enpo
rary
| ssues and
Practices
in
Busi ness
Managenent
on 21st
Century

10/ 09/ 2018

15/ 09/ 2018

50

Nill

2018

Short
term
training
pr ogr amre
on Gam ng
f undanent a
I's

25/ 09/ 2018

27/ 09/ 2018

NiTl

46

2018

Advanced
training
pr ogr amre
on PLC

Udeny

11/ 09/ 2018

14/ 09/ 2018

Nill

20

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

A Two Day
Nat i onal
Seni nar on
CGeospati a
Technol ogy for
Envi r onnent al
Sustainability
at I ndi an
Scenari o

21

12/ 03/ 2019

13/ 03/ 2019

Cont enpor ary
| ssues and
Practices in
Busi ness
Managenent on
21st Century

45

10/ 09/ 2018

15/ 09/ 2018

“Statistical
Anal ysi s using
R

55

27/ 07/ 2018

28/ 07/ 2018

I nternet of
Things (10T)
Data Anal ytics
sponsored by
El ectronics ICT
Acadeny

40

12/ 11/ 2018

17/ 11/ 2018

FDP on
I nt er net of
Things (10T)
and Dat a
Anal ytics

40

12/ 11/ 2018

17/ 11/ 2018

I nt ernati onal
Conf erence on
Emer gi ng Trends
on Engi neering
Sci ence,
Technol ogy and
Managenent
(1 CETESTM 18)

50

29/ 11/ 2018

30/ 11/ 2018

A Three Day
Facul ty
Devel opnent
Pr ogram on
Geospati al
Applications

23

25/ 10/ 2018

27/ 10/ 2018

FDP on
Practical RF
Ant enna Desi gn
Wth Sinulation
St udi es

30

25/ 02/ 2019

02/ 03/ 2019




Mechani cal 25
and

tri bol ogi cal

Behavi our of

Advanced Nano

Conposi tes

17/ 08/ 2018

18/ 08/ 2018 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

staff menbers are covered
under Enpl oyees Provi dent
Fund Schene. ? Providing
Group Insurance to the
staff ? Concession on
Transport facility for
all staff menbers. ?
Medi cal |eave for staff
menbers and Maternity
Leave for female
enpl oyees with ful
salary. ? Special study
| eave to pursue higher
educati on and supporting
financially towards their
f ees. ? Academi c | eaves
are sanctioned for
attendi ng conferences and
wor kshops. ? Study | eave
is granted for higher
education and
qualification
i mprovenent. ? Providing
Regi stration fees,
Dear ness al | owance,
Travel grants for faculty
attendi ng conferences and
wor kshops. ? Providing
travel grant for
attendi ng I nternationa
conf er ences/ paper
presentations at Aboard.
? Providing incentives
for SCl/ Scopus/ UGS paper
publications and projects
to the faculty. ?
Providing incentives for
toppers and 100 scored in
NPTL online course to the
faculty. ? Revenue shared

staff nenbers are covered
under Enpl oyees Provi dent
Fund Schene. ? Providing
Enpl oyee staff insurance
to the staff ? Concession
on Transport facility for
all staff nenbers. ?
Medi cal | eave for staff
nmenbers and Maternity
Leave for fenale
enpl oyees with hal f-pay
sal ary. ? Special study
| eave to pursue higher
education and supporting
financially towards their
fees. ? Short term
Trai ni ng progranmes are
arranged every year to
non — teaching staff for
up gradation of their
know edge. ? Marri age
gifts with one-week
| eave. ? Subsidiary fare
in canteen facilities and
hostel facilities. ? Best
enpl oyee award announced
to supporting staff every
year. ? Institute
Provi di ng financi al
support in medical
pur pose. In the event of
deat h of an enpl oyee in
service, his/her
dependant will be
consi dered for enpl oynent
on conpassi onate grounds,
dependi ng upon the nerit
of the case, limted to
the cadre Juni or
Assi stant, subject to

Teaching Non-teaching
Permanent Full Time Permanent Full Time
222 222 136 136
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? All the regularised ? All the regularised ? Providing Merit

schol arshi ps for poor and
meritorious students in
the institution every
year. ? Providing fee
concession for desired
students. ? Encouraging
cash awards for best
eancet rank students. ?
Encouraging with Gold and
silver nmedals for class
t opper students ?
Provi ding seed fund to
t he student projects and
start-ups. ? Conducting
Entrepreneur awar eness
camp (EAC) devel opnent to
the students. ?
Conducti ng Al um na neet
every year with old and
present students ?
Provi ding Regi stration
f ees, Dearness all owance
Travel grants for
students attendi ng paper
presentations. ?
Providing incentives for
paper presentations,
paper and patent
publications. ? Fee
wai ver for students who
excel in sports. Special
cash awards to National
| evel and gl obal |eve
achi evers . ? Sponsorship
to attend conference in
abroad and India . ?
Student exchange prograns
are encouraged. ? Cash
awards to best projects.
Nati onal |eve
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to the faculty in their
consul tancy projects. ?
Speci al Incentives are
provi di ng towards patents
and books publications. ?
Provi di ng financi al
support for Professional
body nenberships to the
faculty. ? Providing
performance i ncentives
for faculty who got 100
result in their
respective subjects. ?
Subsidiary fare in
canteen facilities and
hostel facilities. ? Best
Teacher award announced
to faculty every year. ?
Institute Providing
financial support in
medi cal purpose. ? In the
event of death of an
enpl oyee in service
hi s/ her dependant wi |l be
consi dered for enpl oynent
on conpassi onate grounds,
dependi ng upon the merit
of the case, limted to
t he cadre Juni or
Assi stant, subject to
eligibility of the

i ndi vi dual concerned and
the availability of
vacant posts. ? NPTL

| ocal chapter - online

courses is obtained for
the benefit of faculty. ?
Supporting for Bank | oans
and sal ary advances to
the staff.

eligibility of the
i ndi vi dual concerned and
the availability of
vacant posts. ? Uniform
is provided at free of
cost to the class — 1V
enpl oyees.

competitions are
conducted for the welfare
of students. ? Providing
skill devel opnent
trainings to inprove
their enployability
skills through Skill
devel opnent Center. ?
NPTL | ocal chapter -
online courses is
obtai ned for the benefit
of students. ? Students,
who excel in their
studies in the senester
exam nations and getting
CGol d nmedal s and
uni versity ranks, get
schol arshi p awards from

t he managenent, every
year, for his/her
brilliant academ c

performances . ?
Provi di ng pl acenment cl ass
from 1lst B. Tech onwards.
? We obtained for

conducting. Students, who
excel in their academc
result, will get the

benefit of attending
di rect placenent
conducted interviews in
our canpus. O her
students, who rmay not
have shown excellence in
academ cs, are also given
a chance in the placenent
conducted interviews,
where the students will
have to wite a witten
test, followed by a G oup
di scussi on and an
interview to get through
in the selection process.
? Supported for education
| oans.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In every financial
audi tors and external

identifiedwll
report

report. After conpletion,

year,
audi t
After acconplishing nmonthly accounts,

appoi nted by the nanagenent.
be rectified by the departnents.
is subnmtted to the governi ng body. The externa
visit the office twice in a year for vouching audit and subnmit the fina
the final
governi ng body for approva

the col |l ege conducts internal
by the statutory AuditorsM sV. M RaoCo.,
the same are audited by interna
VWil e verifying entries,
After

statutory audit

report
in June/July every year.

audit by interna
Sri kakul am
audi tors
any m st akes
rectifications, the
statutory auditors
audi t
is submtted to the




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Ext er nal Yes I nt er nal
Experts Audit Conmittee
Adm ni strative Yes Ext er nal Yes I nt er nal
Experts Audit Conmmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meetings are conducted with parent and teacher on a regular base to identify
several issues amal gamated with students. 2. There is no formally structured
parent - teacher association, but feedback from parent is collected
occasionally. 3. The collected data supplenented to the devel opnent of
4. Mpst of the problens associated with students are identified

and sol ved through consul tancy.

1.

I nstitution.

6.5.3 — Development programmes for support staff (at least three)

1. Inparting ethical orientation and professional nmanagenent in adm nistration.
2. Supporting staff are sponsored to attend continuous education. 3. Training

progranms and work shops are arranged to inprove their know edge /skills/
qgual i fication.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
Participation in AISHE « Cvil, |IT prograns are
e Mentor Institute Under UGC Paramarsh
Scheme ¢ Industry Col |l aborative Labs ¢ Faculty are encouraged to publish the
papers in the journals indexed in SCI, SCOPUS, DBLP databases and UGC
recogni sed journals ¢ Introduction of inter disciplinary electives and self
| earning electives in the curriculume Mandatory Internships in the curricul um

Participation in NIRF e
accredited by NBA under Tier-I| format

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Parti ci pat 01/ 12/ 2018 01/12/ 2018 01/ 12/ 2018 3000
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ion in N RF

2019

Parti ci pat
ion in Al SHE

21/ 02/ 2019

21/ 02/ 2019

21/ 02/ 2019

3000

2018

Academi c A
dmnistrativ
e Audit
(AAA)

01/ 08/ 2018

01/ 08/ 2018

01/ 08/ 2018

3000

2018

Measur es
taken to
make t he
Pl astic

canpus

15/ 08/ 2018

15/ 08/ 2018

15/ 08/ 2018

1000

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Expect ati ons 08/ 03/ 2019 08/ 03/ 2019 68 25
fromlndustry
Ki shori 01/ 03/ 2019 02/ 03/ 2019 40 20
vi kasam Phase
-1
Nutrifit 29/ 09/ 2018 29/ 09/ 2018 117 Nill
Engi neers
HLL Life care 26/ 09/ 2018 29/ 09/ 2018 28 Ni Il
machi nes
training
VWnen 05/ 07/ 2018 05/ 07/ 2018 98 Nill
students
ment ori ng
pr ogr anme
26/ 02/ 2019 26/ 02/ 2019 30 25
GRE, TOFLE, | ELTS
Awar eness
program
Career after 29/ 06/ 2018 29/ 06/ 2018 155 Nil I
Engi neeri ng
Awar eness 21/ 08/ 2018 21/ 08/ 2018 85 Ni |l
program on
cyber crines
agai nst wonen
Sports and 18/ 02/ 2019 20/ 02/ 2019 65 Ni |
confi dence
bui | di ng
pr ogr amre
VWren 14/ 12/ 2018 14/ 12/ 2018 105 Nill
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students
ment ori ng
pr ogr amre

Grls health
awar eness
program

20/ 03/ 2019

20/ 03/ 2019

95

Nill

Def ence
careers and
Engi neeri ng

28/ 08/ 2018

28/ 08/ 2018

62

60

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

32.67
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No NI
Ranp/ Rai | s Yes 2
Braille Yes Ni |l
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nl
devel opment for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 02/ 2 1 Swat ch To 54
019 bhar at create
Pr ogr amme |awar eness
about cle
anl i ness
in the
vil | ages
construct
i on of
bat h
roons
2019 1 1 22/ 02/ 2 1 Revenue To 54
019 canp sol ve




| and
rel at ed
i ssues,
ration
card
rel at ed
i ssues
2019 1 1 23/ 02/ 2 1 Medi cal 54
019 Canp Medi ci nes
wer e di st
ri buted
to sick
persons
al so
creating
awar eness
about
heal t h
and
hygi ne
2019 1 1 24/ 02/ 2 1 Veterin 54
019 ary Canp |Medicines
wer e di st
ri buted
to the
cow cal f
farners
2019 1 1 25/ 02/ 2 1 CGender To 54
019 discrimn]| create
ation awar enss
awar eness about
mal e
femal e di
scrim nat
i on
2019 1 1 26/ 02/ 2 1 Conpeti To 54
019 tions to create
school sportive
st udent s spirit
anong the
student s
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udent s

01/07/ 2018

e Handbook on code of

conduct of students are
distributed to students
and wi dely publicized and
students are expected to
mai ntain in the highest
st andards of discipline
and di gnified manner of
behavi our inside as well
as outside the college
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canpus. ¢ |f student
viol ates the rules and
regul ati ons of the
col | ege, hel/she warned
and counselled if

necessary.
Code of conduct for 01/ 07/ 2018 e The teaching staff
Staff those who is joined newy

to conducted i nduction
training and gui ded them
in discharging their
obligations towards
students, parents,
col | eagues and conmunity,
and maki ng them aware of
the ethical principles
governi ng the teaching
prof essi on. Feedback from
t he students and
authorities are taken to
nmoni tor the behavi or and
performance of the staff.
e If teaching staff
menber is found wth
m sconduct, disciplinary
action will be taken
agai nst hi nf her.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga day 21/ 06/ 2018 21/ 06/ 2018 265
Swat ch Bhar at 14/ 08/ 2018 14/ 08/ 2018 200
awar eness
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 80
cel ebrations
Teachers day 05/ 09/ 2018 05/ 09/ 2018 300
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 180
National Unity 31/10/ 2018 31/10/ 2018 180
Day
Chil dren’s day 14/ 11/ 2018 14/ 11/ 2018 40
Al DS Day 01/ 12/ 2018 01/ 12/ 2018 50
Gandhi Vardanti 30/ 01/ 2019 30/ 01/ 2019 50
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

In spite of the institutions substantial growth in recent past, the college has
undert aken several steps to nobve towards becomi ng environmentally sensitive and
a nore sustainable. The major Geen Initiatives by the canpus are as follows: ?
Installation of Solar Power Plant (G een Energy Production) with an installed
capacity of 250 kWto save energy and to reduce the consunption of conventiona
power supply from APEPDCL. ? The coll ege was designed a “dead storage” parking
system for buses and vehicles to encourage students and staff to drive their
vehicle but then leave in the parking lot is a testinobny to establish zero
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em ssion rates within the campus prem ses. ? Inplenentation of RWH of both Roof
top and Road roff systens appropriately in the canpus prem ses to provide

protected and safe water supply to their stake holders. ? Mintenance of canpus

ecosystem cl ean and green to provide hygienic environnent through conducting

yearly plantation prograns and al so for ecosystemrestoration. ? Mdre so, the
canpus has installed with LED street lights, all blocks illum nated with

t ubes/ CFL/ LED bul bs and all appliances are rated noderate as per BEE norns. ?

Shifting 100 fuel efficient vehicles to reduce pollution, all our |ight weight

vehi cl es (Buses) are neeting the BS-1V enission norns. Al so canpus is running

Battery operated car and looking to introduce sone nore in future on
requirement.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege has a good nunber of dextrous practices in which the deserved
exenplary to nention are wonen devel opnent cell and SAC whi ch have largely
contributed to the achievenent of Institutional goals and quality inprovenent
of academ c activities as well BEST PRACTICE 1 1. Title of the practice-Wnen
Devel opnent Cell Wonen devel opnent cell has been established to encourage and
notivate the femal e student community especially in order to reduce gender
di scrim nation and perpetuate the freedom forwonen in every aspect of adroit.
The col |l ege has devel oped wonen devel opnment cell to conduct different type of
activities and evaluate the participation and perfornmnce of wonen. The
transition of their behaviour, involvenent and performance is anal ysed after a
series of activities. 2. bjectives of the practice: « To identify the
bott| enecks of wonen devel opment in educational industry established especially
inrural area. ¢« To explore the opportunities of devel oping wonen at the stand
poi nt of their involvenent and contribution in curricular, co-curricular and
extracurricular activities « To set the activity based paraneter to encourage
and notivate wonen participation in different enlightened areas. ¢« To form
exceptional committees to conduct certain activities or events |eading to human
devel opnent ¢ To focus on the activities related to gender equality, wonen
enpower ment, wonen entrepreneurship as broad area s of devel opnent.  To
confort gender sensitivity facilities with respect to safety and soci al
security, counselling , comobn roometc., ¢ To evaluate the perfornmance of
f emal es whohave taken part in distinguished activities. 3. Context : Though the
rapi d technol ogi cal advancenent in academ ¢ and research environment of higher
educational institutions exists the rate of fenmale participation is not
significant enough in participation and contribution to the academ c process.
The freedom security |levels,career options, |egacy, explored opportunities and
interface with industry are sone of the blocks where nost of the fenmale are
inhibited at. The follow ng are contextual features of wonmen devel opnent cell’s
desi gn and inplenentation. « Awareness: All enployees should create the
awareness of cell’s activities and inpart its need of hour. e
Partici pation:|nvol ves maxi mum nunber of femal e students to actively
participate and interact with high spirit. « Mtivation: Activities being
conducted notivate the group and transition of psychol ogical setup towards

achi eving once goal to inprove for that. 4. The Practice: ¢ Students from al
groups are invited to the activities and observed their confrontation with the
peopl e and activities. ¢« Faculty and students together update in certain
activities is the unique feature in this practice « The safety norns for fenale
have been established in the way of high speculation with CC caneras, setup of
strong security wing, enmergency transportation, light facility across canpus,
an exclusive grievance and redressal cell for wonen and medi cal assistance. -
Regul ar counsel ling of wonen students with faculty nentor that inproves the
affinity between faculty and students where the irregularity, m sbehaviour,
poor and acadeni cs arerecogni sed and resol ved.  Exceptional physica




facilities such as waiting halls, e-clinic are nade avail able for wonen. -
Worren devel opnent cell updates periodically based on the context and need of
the students. Al conmmittee constituted by the director supervise and eval uate
the activities and futuristic endeavours of conducting activities are based on
the feedback and outcones 5. Evidence of success: ¢ This practice enlightened
t he maxi num femal e students and pioneered to activate in their daily wal k of
life where their participation and achi evenments in Student Activity Cell is
i nproved. ¢ As an outcone of career devel opnent programes, nany fenal e
students achieved jobs as well as sone students have turned to be an
entrepreneurs. ¢ Students are highly confident and evi dent enough to have
compl ete know edge on the legal rights of wonmen. « It is also observed that
some of the students have made attenpts on engi neering careers in defence. e
The philant hropic and ethical val ues of both genders have been identified by
synpat hi sing the activities conducted through wonen’s cell 6. Problem
encountered : ¢ Activities being conducted during the busy schedul es of
academ c sessions has becone task sone. 7. Resources required : ¢ Mdern tools
and equi prent of the training progranmme are to be procured nore.  Additiona
financial support is required to increase the nunber of activities. BEST
PRACTICE -2: 1. Title of the practice: Performance Based Apprai sal System
(PBAS) Performance Based Appraisal System (PBAS) is a transparent system
formally and systematically operated to help both enpl oyer and enpl oyees in
pl anni ng, managi ng, eval uating and realising perfornmance i nprovenment with an
ai mof achieving institutional goals. The coll ege has devel oped Performance
Based Appraisal Systemto evaluate the annual academ c and professiona
contributions of faculty confidentially. 2. Oojectives of the Practice: ¢ To
neasure the performance of the enpl oyees, Provide feedback and assist themto
increase their potential. « To maintain the records for the consideration of
salary increnments, pronotions, special incentives etc. « To identify
Di stinctive academi c talent and nurture it towards further advancenent. ¢ To
i nprove teaching |earning process by bridging the enpl oyee performance and
students’ |earning outconmes. ¢ To facilitate the work atnosphere to the
enpl oyees to attain their research practices, publications, certifications,
awar ds, patents, participations and conductions of
STTP/ FDP/ Conf er ences/ Sem nars/ Workshops etc. 3. The Context: Milti-dinensiona
participation of faculty is highly denmanded by the dynam c technol ogi ca
i nclusions in academnm c, research and community devel opment of higher
educational institutions. The guidelines of higher authorities have been
considered to enbrace in the design. The consequences frequently cone across in
the academic practices are  Ineffective use of ICT tools and online
certification, « MUs to be increase in a good nunber ¢ Quality publications
are to be increased ¢ Participations in eninent training programes,
conferences, semnars etc are to be acconplished by all faculty with increased
efforts « Mdtivation is needed for Research proposals ¢ Reluctance and
conmpl acence anbng faculty is to be eradicated ¢ Enhancing the adm nistrative
skills anong the faculty Wile designing and inplenenting Performnce Based
Apprai sal System certain contextual features have al so been considered. -

I ndi vi dual faculty is accountable for the resources allocated and his/her
performancefor every activity ¢ Involvenent of all enployees is observed in the
process of setting up the objectives and achieving the targets as well. ¢ The
recognition at the stand point of nmonetary and non-nonetary benefits notivate
t he enpl oyees ¢« Docunentation of every assignnent and achi evenent hel ps the
enpl oyee to retrospect and generate required evidences to assist the departnent
to maintain the records. ¢ Enployee understands his/her role through PBAS thus
bei ng determ ned to achieve personal as well as institutional goals. 4. The
Practice Various paraneters of curricular and co-curricular, Extra-curricular
RD and adm nistrative activities are executed the eval uati on of Perfornmance
Based Appraisal System The wei ghtage taken into consideration during
assessnent and eval uation of these paraneters varies depending on the cadre of




the faculty The format of PBAS is updated periodically based on the
expectations of regulatory bodies. Self-Appraisal Report (SAR) is eval uated by
a conmttee constituted by the director and principal with HoDs of al
departnents. The committee evaluates all the faculty in the college and the
faculty have to submt the necessary evidence during evaluation of the filled
SAR format which are scrutinised nmeticulously by apprai sal commttee conprising
of Director, Principal and concerned HOD. The evaluation is acconplished with
APA Score. Keep the final score false belowthe mininumlevel the faculty wll
be counselled for inprovenent. Academic audit twice in ayear is also taken up
by Director and Principal to assessperformances of all the departnents. 5.
Evi dence of success: This practice enabled all the faculty to be duty conscious
with determ ned efforts on acconplishing the guideline and reaching the goals.
It also notivated to becone good teachers. Besides the college is experiencing
e I nproved academ ¢ culture anong the faculty with high spirits of enthusiasm
towards the systeme Participation in research and adm nistrative activities
have been increased ¢« Use of ICT tools for effective teaching |earning process
has been enhanced ¢ Initiation of innovative practices in teaching , research
and comunity services o Faculty awarded Ph.D. for last five years is
considerably significant ¢ Participation in NPTEL Certification is increased e«
Sponsored projects in recent 2 years are increased ¢ Participation and
organi si ng of FDPs workshops, seminars, conferences by faculty is inproved 6.
Probl ens encountered:  Manual evaluation of all facultyinvolves nore tinme and
efforts 7. Resources required: ¢« Automation is needed to reduce the tine at
every step

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Acadeni ¢ excell ence through TEQ P II1: Al TAM was sel ected as one anong 25
private institutions in the country under TEQ P Phase Il (2011-12) through a
nationally conpetitive selection procedure with an objective to strengthen
institution to inprove |earning outcones and enployability of Gaduates. The
Threefol d approach, FUNDING Rs 6 crores (4 crores general and 2 crores for one
of the Best performng Institutions), MENTORI NG PERFORVANCE AUDI TI NG and
support fromthe TEQ P progranmes have played a crucial role in inproving
academ c excell ence through the follow ng activities: |nplenentation of
Institutional refornms: Obtained UGC Aut ononpbus institution status in 2013, 80
of its eligible UG prograns Re-accredited by NBA (2018) and Accredited by NAAC
in 2013. Four BoG neetings held to inprove the overall quality of education
every year. Updating |l earning resources: Digital Library strengthened by
subscri bing 356 online journals including | EEE, SPRI NGER, ASME, ASCE etc. 2460
speci al reference books al so purchased. Total 12 Software Packages have been
purchased for R D activities. Curricular reforns: Made changes in the
curriculumafter reviewing with Industry personnel resulting in RL3, Rl6 and
R18 regul ations with the approval of BoS, Acadenmi c Council and BoG Faculty and
Staff devel opment for inproved conpetence: 100 regular faculty with Master
degree, 41 having PhD degrees (12 in 2013) and 75 are pursuing PhD in various
uni versities. Four departnents i.e CSE, Mechanical, EEE ECE recogni zed as
Research centres by JNTU Kaki nada. (12 students pursuing Ph.D. under our
faculty supervisors). Total 50 In House Progranmmes organi zed 56 Faculty deputed
to I1Ts 05 to NITTTRs for pedagogy training. The nunber of publications in the
referred journals is increased from 319 to 1397. Enhanced interaction wth
i ndustry and Enployability: 18 MUs signed with institutions and industry for
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i nternshi ps, trainings and placenents. The placenent rate has increased from 30
to 60 and the average salary of placenent package increased from1l.2to 3 | akhs
per annum 10 innovative ideas were incubated out of which 5 are started
functioning and becanme entrepreneurs. Research culture is encouraged anong the
students and faculty by participating in conferences, Project-Expo and
I nnovative | dea conclaves. Recently 4 students have participated in Stanford
Uni versity, USA programme. |nstitutional nmanagenent capacity enhancenent: 39
Faculty deputed to I'1Ms, 02to ISB, 02 to ASCI, and08 to ESCI to inprove the
managenent Leadership skills enhancenent to devel op Next Academ c Leaders.
Academ ¢ support to weaker students: Renedi al cl asses, special classes for
hostel students (BC, SC ST) were conducted successfully to inprove the pass
percentage and transition rate (1st year to 2nd year) from50 to 65. Increased
overal |l student and faculty satisfaction: Since its inception Al TAM has been
encour agi ng the students faculty in their academ c pursuits by inparting high
quality technical education and striving hard to transformthis institute into
one of the best technological institutions in the country.
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8.Future Plans of Actions for Next Academic Year

e Preparation to conplete the nextcycle Accreditation ainmed to achieve NAAC A -
Preparation to achieve good Ranking in NIRF ¢« Planning to introduce new
programes in B. Tech at the standpoint of industry and gl obal needs and demands -
I ncreasi ng the usage of renewabl e energy by enhanci ng capacity of the solar power
pl ants al ready established in college canpus ¢ Endeavouring better placenments for
all branches ¢ Encouraging faculty towards Academ c achi evenent, Research work,
and Patent applications by allocating nore funds and incentives ¢« Pronoting nore
nunmber of students to attend National/ International Industry driven conpetitions
and conferences ¢ Inproving the utilization of physical and online Library
resources * Inproving the overall social betterment of nearby villages by
organi zi ng Exchange of know edge/ awareness prograns ¢ Establishnent of 100
Pl astic free Canpus ¢ Construction of Tennis court in the canpus ¢ Planning to
construct auditorium
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